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Resuming work after maternity leave

When requesting maternity leave, employers typically provide a return-to-work date, assuming a one-year absence unless otherwise stated. Don't worry if you change your mind about the return date; simply notify your employer with at least eight weeks' notice to end your leave earlier or later. If you decide not to return to work, you'll need to provide
at least one week's notice according to your contract. Returning to your job is a right after maternity leave, provided you've been away for 26 weeks or less. You're entitled to the same pay and conditions as before or better ones. For more than 26 weeks of maternity leave, it's unfair dismissal and maternity discrimination if your employer doesn't
allow you to return to work or offers a different job without a strong reason. You can take steps to resolve an unfair dismissal by talking to your employer. You have additional rights if made redundant on maternity leave; ensure your redundancy is fair by checking whether your employer follows the rules. Returning to work part-time or with flexible
hours is possible, but usually requires permanent changes. You can ask for a trial period to test out the changes before committing. When requesting flexible working, employers should: arrange a meeting, provide a decision within three months, and give written reasons if refusing. If they don't follow this process or provide acceptable reasons, you
can appeal. Your employer shouldn't discriminate against you for asking to work flexibly. If you decide not to return to your job, your contract will outline the required notice period. You should give at least one week's notice to your employer before leaving, unless your contract states otherwise. Make sure you get paid for any holiday time you've
already built up, including while on maternity leave. Check if you need to pay back some of the money you received during that time. If you're not sure what type of maternity pay you're entitled to, check with your employer or a government website. If you have contractual maternity pay, your contract will tell you how much time you need to spend
back at work to keep it all. You can use some of your holiday time to reduce this amount. You might be surprised at how much holiday you've built up from when you were on maternity leave. If you do need to pay back some of the money, don't worry - you'll still get most of what you would have if you'd just received statutory maternity pay. As a
charity, we rely on your support to help people in need. Please consider making a donation to our cause. When having a new child, UK law provides important protections to balance work and family life. Maternity, paternity, and parental leave are rights that support parents during this time, so you can take time off without worrying about losing your
job or income. There are different types of leave available depending on your circumstances. Knowing that your employment rights are safeguarded gives you the confidence to focus on your family. Eligibility for leave depends on your job status and how long you've worked with your employer. Most employees, including those on fixed-term contracts,
can take advantage of these rights. Agency workers and those on zero-hours contracts may also qualify in some cases. However, it's crucial to check the specific rules for each type of leave, as requirements can vary. To benefit from these rights, you'll typically need to inform your employer in writing and provide the required notice, usually at least 15
weeks before your due date. Understanding your entitlements helps you plan ahead, make informed decisions, and ensure your family's needs are met. Maternity leave is a legal right for employees in the UK who are pregnant or have recently given birth. It allows new mothers time to recover from childbirth and bond with their baby while protecting
their employment rights and income during this important period. Maternity leave refers to the period of absence from work granted to pregnant employees before and after childbirth, designed to support the health and wellbeing of both the mother and the child. In the UK, most employees are entitled to maternity leave regardless of how long they
have worked for their employer, how many hours they work, or how much they are paid. To qualify, you must be an employee, give the correct notice to your employer, and not be an agency worker or self-employed. Eligible employees can take up to 52 weeks of maternity leave, divided into two parts: Ordinary Maternity Leave (26 weeks) and
Additional Maternity Leave (following 26 weeks). There are two main types of maternity pay: Statutory Maternity Pay (SMP), which most employees are entitled to if they have been continuously employed by the same employer for at least 26 weeks and earn at least £123 a week. SMP is paid for up to 39 weeks, with the first six weeks at 90% of your
average weekly earnings, and the next 33 weeks at £172.48 per week or 90% of your average weekly earnings (whichever is lower). Newly hired parents, rejoice! Some employers offer more generous maternity pay schemes than the statutory minimum. Check your employment contract or staff handbook for details. To take advantage of this perk, you
must notify your employer by the 15th week before your baby arrives (around 25 weeks into your pregnancy). Be prepared to provide: * Written notice of your pregnancy * Expected week of childbirth (usually confirmed with a MATB1 certificate from your midwife or doctor) * Date you intend to start maternity leave (you can change this later with at
least 28 days' notice) Your employer must confirm your leave start and end dates in writing within 28 days of receiving your notice. It's wise to discuss your plans with them as early as possible to ensure a smooth handover, understand pay and benefits, and arrange flexible working requests for your return. Now, about working during maternity leave:
You're allowed to work up to 10 "Keeping in Touch" days without affecting your pay or leave. And don't worry, your job will be protected! You have the right to return to your job after maternity leave. If you take up to 26 weeks, you're entitled to return to the same job. If you take more than 26 weeks, you can either return to the same job or a suitable
alternative. What if your baby arrives early or you're off sick? Don't worry! Maternity leave will start automatically the day after the birth if your baby is born earlier than expected. Similarly, if you're off work due to pregnancy-related illness in the four weeks before your due date, maternity leave will start automatically. Understanding your maternity
rights can help you plan for your leave, manage finances, and ensure a smooth transition at work before and after your baby arrives. If you have doubts about your specific situation, seek advice from your employer or a legal professional. You need to provide proof of pregnancy and a medical certificate but there's no notice period needed to change
the start date. You can take maternity leave whether you're full-time or part-time, on any contract type including zero-hours. The employer can't refuse this or treat you less because of your contract, and they can't dismiss you for taking it. If your baby arrives earlier than expected, your maternity leave will begin the following day. You don't have to
take the full 52 weeks off; you can return to work sooner if needed. Just make sure to give your employer at least eight weeks' notice before your planned return date. If you decide to extend your leave beyond the initial plan, you won't need to provide extra notice unless you previously told your employer about a shorter return date. Always check
your employment contract or staff handbook for specific rules regarding written confirmation of your return date. Before deciding on maternity leave duration, consider your personal circumstances, childcare arrangements, and financial situation. Keep your employer informed about any changes in your plans as soon as possible. Remember that your
job is protected during maternity leave, allowing you to return to work or a suitable alternative when your leave ends. You can adjust your maternity leave dates even after starting leave. If you're expecting a baby and employed in the UK, you may be eligible for financial support during your maternity leave. Understanding your rights to maternity pay
and related benefits helps with planning during this important time. To qualify for Statutory Maternity Pay (SMP), employees must meet certain conditions: being an employee rather than self-employed, earning at least £123 per week before tax during the 8-week qualifying period before leave, having worked continuously for their employer for at
least 26 weeks by the end of the 15th week before the due date, and providing correct notice and proof of pregnancy. SMP rates vary: 90% of average weekly earnings for the first six weeks, and £184.03 per week or 90% of average weekly earnings (whichever is lower) for the next 33 weeks. If you don't qualify for SMP, you may be eligible for
Maternity Allowance, paid by Jobcentre Plus. This is often available to those who are self-employed, recently changed jobs, or do not meet the earning or length-of-service requirements for SMP. Maternity Allowance Rates for 2024/25: Up to £184.03 per week or 90% of average weekly earnings, with a lower rate of £27 per week applying in some
cases. The allowance is paid directly into the bank account, with tax and National Insurance deducted. You must give notice of your pregnancy at least 15 weeks before the expected week of childbirth (EWC), including the EWC and the start date of your maternity leave. This can be any date from 11 weeks before your due date up to the week you give
birth. You should provide this notice in writing, even if it's not required by your employer. You have the right to change your start date, but you must give at least 28 days' notice unless it's not reasonably practicable. Your employer may request medical evidence of pregnancy and due date, usually provided through a MATB1 certificate from your
midwife or GP after 20 weeks. Once you've given notice and provided the form (if requested), your employer must confirm your maternity leave end date within 28 days. You're entitled to up to 52 weeks' maternity leave, regardless of how long you've worked for your employer. Your employer cannot refuse your request if you've given correct notice
and evidence. They must ensure you're not treated unfairly or dismissed due to pregnancy or maternity leave, maintain your employment terms (except pay), and allow you to return to your job after leave or a suitable alternative if it no longer exists. As an employee, you have important rights and protections when requesting maternity leave: up to 52
weeks' leave, Statutory Maternity Pay (SMP) or Maternity Allowance eligibility, protection from discrimination or dismissal related to pregnancy, maternity leave, or childbirth. If you're concerned about your employer's response or face difficulties requesting maternity leave, seek advice from HR, a trade union representative, or an employment
adviser. Job after maternity leave, consider alternative role if original job no longer exists. Ensure proper arrangement and rights protection by following these steps. If additional support needed, reach out to employer or professional adviser. Regarding changing maternity leave dates after giving notice, it is possible. However, the main topic of this
article is paternity leave in the UK. To qualify for statutory paternity leave, one must meet certain criteria: employment status (employee), length of service (at least 26 weeks), relationship to child (father or partner), and responsibility for upbringing. Notice requirements include providing employer with correct notice, which includes expected date of
birth, desired length of leave (one or two weeks), and start date. Employees can take either one week or two consecutive weeks of paternity leave, completing the leave within 56 days of birth. Most eligible employees are also entitled to Statutory Paternity Pay (SPP) at £172.48 per week or 90% of average weekly earnings. To qualify for SPP, criteria
include meeting eligibility for paternity leave, earning at least £123 per week, and providing correct notice. Some employers offer enhanced paternity pay as part of their policies. Notice should be given at least 15 weeks before the expected date of childbirth or seven days after being matched with a child for adoption. It's recommended to keep a
written record for personal reference. If you want to modify your paternity leave schedule, give your employer at least 28 days' notice before the new start date. Yes, part-time workers can take paternity leave, and both parents can take leave simultaneously if eligible. You'll be entitled to return to the same job with the same terms after your leave.
Paternity leave aims to support you during this important time. Understanding your rights ensures a balance between work and family life. Paternity leave is available in the UK for employees meeting certain legal requirements. To qualify, you must be the biological father, spouse, civil partner, or partner of the child's mother, or an intended parent
through surrogacy. You don't need to be married but must have responsibility for the child's upbringing. Paternity leave applies only to employees; workers and self-employed individuals are not eligible. To qualify, you must: be employed by your employer up to the child's birth or adoption, have worked continuously for at least 26 weeks, and give
your employer correct notice (15 weeks before childbirth or within 7 days of being matched with a child for adoption). You can only take one period of paternity leave per pregnancy or adoption. If you're the partner of a pregnant woman, plan to help care for the baby, and have worked for over six months, you'll usually be eligible. However, if you
started your job after the qualifying week or are self-employed, you won't be entitled to statutory paternity leave. Yes, paternity leave applies when adopting a child, as long as you're not taking adoption leave yourself. If you have multiple jobs, eligibility is assessed separately for each role. To determine eligibility for statutory paternity leave in the
UK, check the Employment Rights Act 1996 and Paternity and Adoption Leave Regulations 2002. As an eligible employee, you can take one or two consecutive weeks of leave when your partner gives birth, adopts a child, or has a baby through surrogacy. This entitlement is subject to continuous employment requirements. Even if your contract is
temporary or fixed-term, meeting these conditions makes you eligible for paternity leave. If unsure about eligibility, review your employment contract or consult with your employer's HR department for clarification. Paternity leave cannot be taken as odd days or split into separate weeks; the two-week entitlement must be taken consecutively if
chosen. The earliest start date for paternity leave is the day of birth or placement, but a later date agreed upon with the employer is also acceptable. The leave must finish within 56 days (eight weeks) of the child's arrival. This timeframe allows for flexibility in planning, enabling parents to choose when their leave begins and ends. To utilize this
benefit effectively, provide your employer with at least 15 weeks' notice before the baby's due date regarding your desired start and end dates for paternity leave. If the birth is premature or arrives early, adjustments can be made as long as the leave concludes within the 56-day window. Paternity leave can be taken simultaneously with a partner's
maternity leave or at a different time, depending on family needs. Understanding these rules ensures that parents can plan ahead and make the most of their rights during this significant life event. The length and timing of paternity leave play a significant role in making the most of this important time with your new child. It's advisable to discuss any
doubts or special circumstances with your employer as early as possible. If your baby arrives earlier than expected, you can adjust your paternity leave dates accordingly. As a parent-to-be, you may be entitled to receive Statutory Paternity Pay (SPP) while taking time off work to care for your new child. SPP is designed to support eligible employees
who take paid leave when their partner has a baby, adopts a child, or has a baby through surrogacy. To qualify for SPP, you must meet specific criteria set out in the Employment Rights Act 1996 and the Statutory Paternity Pay and Statutory Adoption Pay (Amendment) Regulations 2002. You are eligible if: * You are an employee, not self-employed. *
You have worked for your employer continuously for at least 26 weeks by the end of the qualifying week. * You are taking time off to support the mother or care for the child. * You are the child's biological father, the mother's partner, or the intended parent in surrogacy cases. * You earn at least the lower earnings limit (LEL) for National Insurance
contributions. Statutory Paternity Pay is paid for up to two weeks and can be either one week or two consecutive weeks. The amount you receive is the lower of £172.48 per week or 90% of your average weekly earnings. If your employer offers more, check your employment contract or staff handbook to see if you are entitled to more than the
statutory minimum. If you have more than one job and meet the eligibility criteria for each, you can claim SPP from both employers. If you do not qualify, you may still be able to take unpaid paternity leave. Discuss your options with your employer as early as possible to make the most of this important time with your new child. The UK Paternity Pay
Guide: Know Your Rights and Entitlements Parental leave in the UK: a guide to supporting work-life balance The UK's parental leave policy aims to help parents balance their work and family responsibilities, particularly in the early years of a child's life. Eligible employees can take time off work to care for their child or make arrangements for their
welfare, with the option to use it flexibly throughout their child's early years. To qualify for parental leave, you must be an employee, have at least one year of continuous service with your employer, and meet certain conditions related to the child's birth or adoption. Both mothers and fathers can take parental leave, as well as adoptive parents and
those with formal parental responsibility, and each eligible parent can take up to 18 weeks of leave for each child. Leave is typically taken in whole weeks, although there are some exceptions for disabled children or employer agreements. Parental leave is generally unpaid, but employers may offer enhanced arrangements as part of their employment
policies. It's essential to check your contract or staff handbook to understand your employer's parental leave benefits and requirements. Requesting parental leave without a valid reason can be challenging; it's recommended to seek advice if this occurs. Planning ahead is crucial, so discuss intentions with the employer as early as possible. Review the
company's policy for additional benefits or requirements. Parental leave has distinct rules from annual leave and other family-related leave types. Understanding your rights will aid in making informed decisions regarding work-life balance and ensure necessary support as a parent. In the UK, parental leave can be delayed without a valid reason. To
qualify, you must have completed at least one year of continuous service with your employer. The rules can be complex; it's essential to understand them to determine eligibility. Parental leave is available for employees who have worked continuously for a full year and meets statutory requirements. Employees' rights under the Employment Rights Act
1996 and Maternity and Parental Leave etc. Regulations 1999 should not be overlooked. Eligible employees include those with biological, adoptive, or formal parental responsibility for the child. The leave can only be taken until the child's 18th birthday, regardless of birth type. Parental leave entitlements do not carry over once a child reaches 18,
even if some leave remains unused. If you've worked two years and have an adopted child, you can request parental leave to care for them at any time as long as you have parental responsibility. Changing employers resets your length of service; complete one year with the new employer to qualify again. Your eligibility for parental leave when you've
recently changed jobs is a crucial consideration in the UK. As an employee, you're entitled to statutory parental leave, which allows you to take time off work to care for your child's welfare. Under the Employment Rights Act 1996 and the Maternity and Parental Leave etc. Regulations 1999, each parent can take up to 18 weeks of unpaid parental
leave for each child, with this entitlement available until the child reaches their 18th birthday. This means you can spread out your leave over several years if needed. While parental leave is a legal right, your employer may be able to postpone your request under certain circumstances, such as significant disruption to the business or an influx of
employee requests for leave at the same time. However, this must be done in accordance with company policies and the law, including providing you with written confirmation of the new start and end dates. To ensure a smooth transition, it's essential to plan your parental leave well in advance, discussing your intentions with your employer to avoid
disappointment. Make sure to submit a formal request in writing and keep records of your communication. Parental Leave Entitlement and Pay Explained Each child up to their 18th birthday, this leave is designed to support parents in caring for their child or spending more time with them. However, parental leave does not automatically qualify you
for pay, although some employers offer contractual payments as part of their policies. Check your employment contract or staff handbook to understand the terms and amount of any payment offered. You may be able to use paid annual leave at the same time as parental leave, but this must be agreed with your employer in advance. Although statutory
parental leave is unpaid, you may be eligible for additional financial support, such as Statutory Maternity Pay or Universal Credit. If you're expecting a baby or adopting a child, it's best to inform your employer at least three weeks in advance about your planned parental leave. However, if there are unexpected changes, such as an early birth, let
them know as soon as possible. When submitting your request, provide the following details: the start and end dates of your leave, how much time you plan to take off (usually up to four weeks per child), the baby's name and birth date, and any other relevant information. Your employer should respond promptly to your request, but they can only deny
your parental leave if you don't meet the eligibility criteria. If they need to postpone your leave due to business reasons, they must write to you within seven days explaining why and suggesting alternative dates within six months. During this time, your employment rights remain protected, allowing you to accrue holiday pay and return to work in a
similar role when you're ready. You can split your parental leave into smaller blocks, which can be as short as a week or even just one day if your child requires extra care. In emergency situations, discuss your needs with your employer as soon as possible, and they may offer more flexibility than usual. Keep in mind that parental leave is usually
unpaid, but some employers provide enhanced terms, so it's best to check your employment contract. If you need to change your leave dates after approval, communicate clearly with your employer and follow the necessary steps to ensure a smooth transition. When it comes to taking time off for pregnancy, childbirth, or caring for a dependent family
member, UK law provides several options and protections. If you fall ill during pregnancy or after childbirth, you may be eligible for Sick Leave & Sick Pay. This can help you manage unexpected absences and ensure you receive the necessary support. In some cases, your maternity leave may begin automatically if sickness occurs before your due date
and is related to your pregnancy within the last four weeks. In addition to these options, you may also be entitled to Caregiver Leave, which provides separate protection for employees caring for ill or dependent family members. UK law ensures strong protections for employees taking family-related leave, including: * The Right to Return: You have
the right to return to your job under the same terms and conditions after ordinary maternity or paternity leave. * Protection from Unfair Treatment: It is unlawful for employers to treat you unfairly during this time, and you are entitled to support and protection throughout. * Continuity of Employment: Your period of leave counts towards your length
of service, which can affect redundancy pay, pension rights, and other benefits. It's essential to understand your rights and options when taking family-related leave. This includes: * Giving notice: Check how much notice you need to give your employer before taking leave. * Discussing plans: Talk to your employer about your intended leave dates,
flexibility needs, and workload management. * Combining leave: Consider combining different types of leave to maximize your time off. By understanding your rights and options, you can ensure you are protected and supported throughout your time away from work. For additional information, may I combine parental and sick leave with maternity
leave? After taking family leave, UK law provides strong safeguards to facilitate a smooth return to work. Understanding your rights can help you plan your return and address any issues that may arise. If you take time off for family reasons, you have the right to return to your old job under UK legislation. Maternity Leave: Taking up to 26 weeks of
Ordinary Maternity Leave or Adoption Leave grants you the right to resume work at the same position and terms. Additional Leave: Although taking more than 26 weeks may not allow a complete return to your original role, you still have the right to return unless it's unreasonable. Your employer must offer an equivalent job with similar conditions if
that's the case. Employees who wish to return early from maternity leave or request flexible working should provide as much notice as possible. If difficulties arise upon returning to work, it's essential to seek advice promptly to understand rights and resolve issues effectively. The legal system is designed to support employees in balancing their work
and family life. When preparing for maternity, paternity, or parental leave, planning ahead and communicating clearly with the employer is crucial. This helps manage absence and ensures rights are protected under UK law. Open and honest communication can make the process smoother for all parties involved. Key steps include: * Starting early to
consider how absence might affect work and the team * Being clear about needs, including type of leave, expected dates, and flexibility required * Preparing for conversations by reviewing company policies and relevant legal requirements * Discussing handover plans with colleagues who will cover responsibilities * Keeping records of meetings or
conversations to avoid misunderstandings later UK law sets out specific requirements for notifying employers about family-related leave. These include: * Maternity Leave: Inform employer at least 15 weeks before the baby is due, confirming expected week of childbirth and intended start date * Paternity Leave: Give notice at least 15 weeks before
the baby is due (for birth parents) or as soon as reasonably practical (for adoptive parents), providing details of the due date, intended start date, and length of leave * Parental Leave: Provide at least 21 days' notice before taking unpaid parental leave, applying to each period of leave Seek guidance from government agencies, trade unions, or
workplace advisory services for support in navigating work-related issues during your leave. These organisations can offer valuable assistance and guidance to help you overcome any challenges you may encounter. Effective planning and open communication with your employer will facilitate a more streamlined process, enabling you to focus on
family matters during this significant period.



