I'm not a robot



https://tawif.maxudijuz.com/199399606438337911138056866760315240060389?dojijuzemijutevinesobemewavixesuluvoramidojowarisirakimawozefotofikenakob=lezapirekozokuwaledogavevelividudevozibovugebugarozirugewigibunuxukoguvifodowovaleloxiwisupusotijuderusazijujobureburisuvikupapabikegemilavusunosanawenovovekurizudafadadivilomuzivesuvizajesaveludiwizes&utm_kwd=red+bull+car+advertising+jobs&xegujefekoxuwufamiguduwifozoreniwozitaketu=zizesirigixemesogowetowopubejepasezovezumetuxifepukafopiwirubufigixaxunifivugaxenozuxidikurolajosoxuxidaginetewalemelosog


































Discover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of
RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See
productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your
flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourDiscover the full range of RedBull Energy Drinks.See productSelect your flavourREDBULL JOBSWe got
you covered.How long does it take to hear back from RedBull?Once you submit your application, you will receive an acknowledgement email. Afterwards you can expect to hear from us within two weeks.How does the application process work? Finding the right person for a role requires a thorough selection process. We may require a personality
assessment, a video and/or in-person interview, an assignment or even a job simulation. The hiring team will share details of the process in advance.How can I check on my application process? Ask your question or submit your request via our contact form, and we'll help you find the information you need: can I get a job at RedBull?RedBull stands for
individuality, authenticity and creativity. This is also what we expect from our employees. If you'd like to become part of RedBull, bring your true and unique self to the application process.What makes RedBull a good company to work for? Our mission is to give wiiings to people and ideas. Our brand provides opportunity and a vehicle to push the
limits. Athletes, artists, social entrepreneurs and employees are given a platform to achieve their potential. We are an unconventional FMCG ("fast-moving consumer goods") company whose events, projects, partnerships and productions do more than entertain they inspire imagination, build communities, connect people and create change.What
career opportunities exist at RedBull? Our entrepreneurial outlook gives employees freedom and responsibility for themselves and their work, finding meaning and using their strengths to become excellent at what they do. You can find all our career opportunities on our job board: do I have to dress for a job interview?RedBull doesn't have a dress
code - bring your true and unique self. However, we appreciate professional appearance, as it is an official application process.How can I prepare for a job interview?Be calm and come prepared. Get informed about the company, our culture and the responsibilities your role will cover. We recommend you reviewing the job ad before your interview, so
you have a clear picture of what will be expected from you. How do I follow up on a job interview?Don't worry about the follow-up after the job interview. Your hiring team will keep you informed about the process and next steps all along the way.How long do job interviews last?Our interviews usually last between half an hour and one hour. The
length can be discussed with the hiring team.How can I cancel a job interview?If you have to move or cancel a job interview, you can always get in touch with the hiring team and they will reschedule if necessary.When do I get feedback after a job interview?The time between interview and follow-up call depends on the hiring team and the application
process. You can expect to hear from us within two weeks at least.How can I ace my job interview?The first step to stand out in a job interview is coming prepared. You need to understand yourself and be able to communicate how your personality, experiences and motivations set you apart from the rest. What can I expect in a job interview?During
the interview process you will have the chance to gauge your talents and show your drive and motivation. The hiring team will ask you about your experiences, skills and strengths that are most relevant to the job in order to get a good picture of your profile and your unique selling points. Does RedBull offer home office / remote work? In-person
collaboration creates amazing hubs of creativity. We support giving wiiings in the workplace. Your hiring team will discuss remote work, in office and home office regulations.Do you have student or graduate jobs at RedBull?We offer student and graduate opportunities in several markets and at the global HQ campuses, listed under 'student jobs'. Our
Graduate Programmes runs every other year and provides you with the opportunities to prove your capabilities and pursue your potential. You can visit the job board at any time for more info: salary range can I expect?We look into external market data as well as internal compensation data, which we align with candidate expectations to be able to
provide a fair and competitive offer. What does RedBull as a company do? We consider our customers to be everyone from the people who enjoy our products and productions to media partners and business associates. In all cases, our mission is to give wiiings to people and ideas. Find out more here: is an assessment that focuses on your strengths,
and gives you the tools and coaching to be even better.Start WingfinderPerson in a company or organization responsible for finances"CFO" redirects here. For other uses, see CFO (disambiguation).A chief financial officer (CFO) is an officer of a company or organization who is assigned the primary responsibility for making decisions for the company
for projects and its finances; i.a.: financial planning, management of financial risks, record-keeping, and financial reporting, and, increasingly, the analysis of data.The CFO thus has ultimate authority over the finance unit and is the chief financial spokesperson for the organization.The CFO typically reports to the chief executive officer (CEO) and the
board of directors and may additionally have a seat on the board. The CFO directly assists the chief operating officer (COO) on all business matters relating to budget management, costbenefit analysis, forecasting needs, and securing of new funding. Some CFOs have the title CFOO for chief financial and operating officer.[1] In the majority of
countries, finance directors (FD) typically report into the CFO, and FD is the level before reaching CFO.The appointment of a CFO or FD may be mandated by law. For example, in India, per the provisions of Section 203 of Companies Act 2013 every publicly listed firm having a paid up share capital of Rs. 10 Crores, requires a full time CFO. In the
government sector this may be specified also: The US Chief Financial Officers Act, enacted in 1990, created a CFO in each of 23 federal agencies. (See also Office of Management and Budget and Office of Federal Financial Management.)The chief financial officer was traditionally viewed as a financial "gatekeeper". Over time, the position has become
one of an advisor and strategic partner to the CEO.[2][3] According to one source, "The CFO of tomorrow should be a big-picture thinker, rather than detail-oriented, outspoken rather than reserved, prefer to delegate rather than be hands-on, emphasize what gets done rather than how things are done, and make collaborative rather than unilateral
decisions".[4] The duties of a modern CFO, therefore, now straddle the traditional areas of financial stewardship, as well as the more progressive areas of strategic- and business leadership, with increasingly direct responsibility and oversight of operations.[5] This significant role-based transformation is best-evidenced by the "CEO-in-Waiting" status
that many CFOs now hold. Here, CEOs increasingly expect their CFOs to be active participants in shaping the strategy of their organizations, including challenging the current strategy.[6] CFOs thus play a critical role in shaping their company's strategies today, especially in light of the highly uncertain macroeconomic environments,[7] where
managing financial volatilities is a centerpiece for many companies' strategies.[8] Indeed, the 1990s saw the rise of the strategic CFO, and many companies have created a chief strategy officer (CSO) position.[9] See also Strategic financial management.The CFO is then as much a part of governance and oversight as the CEO, playing a fundamental
role in the development and critique of strategic choices. Relatedly The CFO is expected to be a key player in stockholder education[10] and communication and is clearly seen as a leader and team builder who sets the financial agenda for the organization, supports the CEO directly and provides timely advice to the board of directors."[11]The rise of
digital technologies and focus on data analytics to support decision-making, places more pressure on CFOs to meet the expectations of their C-Suite colleagues.[12] Here, many organizations have created a Finance function based on four pillars: the accounting organization as a shared servicean FP&A organization responsible for driving financial
planning processes as well as increased insight into financial and non financial KPIs to boost business performancea finance business partnering organization based on leadership of divisions, regions and performance improvementexpertise centers specializing in Tax, Treasury, Internal Audit, Investor Relations, etc.CFOs are increasingly being relied
upon as the owners of business information, reporting and financial data within organizations - thereby also assisting in decision support operations to enable the company to operate more effectively and efficiently. The CFO must then serve as the financial authority in the organization,[13] ensuring the integrity of data, and modeling transparency and
accountability. CFOs have then become more focused on financial reporting, although (as of 2016) a majority still spend much of their time in traditional accounting tasks such as transaction reporting.[14] Additionally, many CFOs have made the realization that an operating environment that values cash, profit margins, and risk mitigation is one that
plays to the primary skills and capabilities of a procurement organization; CFO's have been encouraged to appoint a chief procurement officer (CPO) where this post does not exist, ensure the post-holder is accountable for procurement success, and to become increasingly involved (directly via oversight or indirectly through improved collaboration)
with the procurement function according to several research reports which have looked at the CFO's relationship with the procurement function and the CPO.[15][16][17] Due to their importance, CFO departureswhether due to retirement, dismissal, or new opportunitiescan significantly affect a companys direction and stability, especially given the
CFOs growing role as a strategic partner to the CEO.[18]See also: Financial analyst Qualification, and Outline of finance EducationCFOs and FDs often hold a professional accounting qualification - the CPA, CA, CMA, or CIMA - along with its requisite bachelors and/or masters in accounting. The certification is specified given that responsibilities
extend to tax and financial reporting.[19] Similarly, financial managers are often qualified accountants.[citation needed]In large companies,[citation needed] CFOs and FDs may hold additional postgraduate qualifications,[20] such as a Master of Business Administration,[21] or Master of Science in Finance;[22] the Chartered Financial Analyst is also
common.[20] These complement the accounting perspective with more general strategic, leadership and financial market considerations, and give exposure to broader financial and operational issues.[20]Auditor generalComptrollerTreasurerVirtual CFOFinancial manager”™ "Job openings/CFOO - Wikimedia Foundation". wikimediafoundation.org.
Archived from the original on 12 June 2018. Retrieved 11 June 2018.” "CFO Role Shifts From Number Cruncher To Business Leader TechCrunch". techcrunch.com. 15 April 2015. Retrieved 1 May 2018.” Harris, Aaron. "With Al, CFOs Are Poised To Evolve Their Role Within Organizations". Forbes. Retrieved 1 May 2018.” Zwilling, Martin (18 March
2016). "Good Chief Financial Officers Focus on Much More Than Finance". Entrepreneur. Retrieved 1 May 2018.” Thomson, Jeff. "Why CFOs Need To Be Chief Future Officers". Forbes.com. Retrieved 21 November 2017.” "McKinsey on Finance. No. 27, Spring 2008". McKinsey.com. Retrieved 1 June 2016.” "When Should Startups Hire A CFO?
TechCrunch". techcrunch.com. 22 October 2014. Retrieved 1 May 2018.” "Clariden Global". Claridenglobal.com. Retrieved 21 November 2017.” "Who's Better at Strategy: CFOs or CSOs?". Harvard Business Review. 11 January 2016. ISSN0017-8012. Retrieved 9 May 2021.”~ Maureen O'Connell, Scholastic Inc. (28 October 2014). "How CFO's Can
Turn Stakeholders Into Allies - By Maureen O'Connell". Slideshare.net. Retrieved 21 November 2017.” "What Board expects from CFO". TopFinanceProfessionals.com. Archived from the original on 13 December 2013. Retrieved 7 December 2013.”™ "6 Technology Trends for CFOs in 2018: We asked the experts". The Management Blog by BeeBole
Timesheet. 8 January 2018. Retrieved 1 May 2018.”™ "What Does a Finance Director Do?". FD Capital Recruitment. 6 May 2021. Retrieved 17 June 2021.” "Future of the Finance Function Survey 2016". FSN Research. Archived from the original on 29 May 2016. Retrieved 25 May 2016.” Aberdeen Group, The CFOs View of Procurement: Getting More
to the Bottom Line, published September 2005, accessed 23 January 2024” Aberdeen Group, The CFOs View of Procurement: Work in Progress, published November 2009~ "The CFO and the CPO: One World, Two Worldviews Chief Financial Officer (CFO) and Chief Procurement Officer (CPO)". Ardentpartners.com. Archived from the original on 24
September 2011. Retrieved 21 November 2017.” Zhang, Ziheng; Mount, Matthew P.; Zhang, Stephen X. (2025). "A database of chief financial officer turnover and dismissal in S&P 1500 firms, 20002022". Strategic Management Journal. 46 (5): 12931321. d0i:10.1002/smj.3693. ISSN1097-0266.”~ CollegeGrad LLC, Top Executives™ a b ¢ Hugh Arnold
and Ross Woledge (ND). Want to be CFO one day? You need to take control of your career”™ Careers in Finance. 1.4 in Dahlquist, Julie; Knight, Rainford; Adams, Alan S. (2022). Principles of Finance. OpenStax, Rice University. ISBN9781951693541.” Determine If a Master's in Finance Is the Right Move, usnews.com, Feb. 9, 2015. Media related to
Chief financial officers at Wikimedia CommonsRetrieved from " Share copy and redistribute the material in any medium or format for any purpose, even commercially. Adapt remix, transform, and build upon the material for any purpose, even commercially. The licensor cannot revoke these freedoms as long as you follow the license terms. Attribution
You must give appropriate credit , provide a link to the license, and indicate if changes were made . You may do so in any reasonable manner, but not in any way that suggests the licensor endorses you or your use. ShareAlike If you remix, transform, or build upon the material, you must distribute your contributions under the same license as the
original. No additional restrictions You may not apply legal terms or technological measures that legally restrict others from doing anything the license permits. You do not have to comply with the license for elements of the material in the public domain or where your use is permitted by an applicable exception or limitation . No warranties are given.
The license may not give you all of the permissions necessary for your intended use. For example, other rights such as publicity, privacy, or moral rights may limit how you use the material. Highest-ranking officer of an organizationlt has been suggested that Executive director be merged into this article. (Discuss) Proposed since May 2025."Chief
executive" and "CEO" redirect here. For other uses, see Chief executive (disambiguation) and CEO (disambiguation).A group of Fortune 500 CEOs in 2015A chief executive officer (CEO),[1] also known as a chief executive or managing director, is the top-ranking corporate officer charged with the management of an organization, usually a company or
a nonprofit organization.CEOs find roles in various organizations, including public and private corporations, nonprofit organizations, and even some government organizations (notably state-owned enterprises). The governor and CEO of a corporation or company typically reports to the board of directors and is charged with maximizing the value of
the business,[1] which may include maximizing the profitability, market share, revenue, or another financial metric. In the nonprofit and government sector, CEOs typically aim at achieving outcomes related to the organization's mission, usually provided by legislation. CEOs are also frequently assigned the role of the main manager of the organization
and the highest-ranking officer in the C-suite.[2]The term "chief executive officer" is attested as early as 1782, when an ordinance of the Congress of the Confederation of the United States of America used the term to refer to governors and other leaders of the executive branches of each of the Thirteen Colonies.[3] In draft additions to the Oxford
English Dictionary published online in 2011, the Dictionary says that the use of "CEO" as an acronym for a chief executive officer originated in Australia, with the first attestation being in 1914. The first American usage cited is from 1972.[4]The responsibilities of an organization's CEO are set by the organization's board of directors or other authority,
depending on the organization's structure. They can be far-reaching or quite limited, and are typically enshrined in a formal delegation of authority regarding business administration. Typically, responsibilities include being an active decision-maker on business strategy and other key policy issues, as well as leader, manager, and executor roles. The
communicator role can involve speaking to the press and the public, as well as to the organization's management and employees. The decision-making role entails making high-level decisions regarding policy and strategy. The CEO is responsible for implementing the goals, targets, and strategic objectives as determined by the board of directors.As
an executive officer of the company, the CEO reports the status of the business to the board of directors, motivates employees, and drives change within the organization. As a manager, the CEO presides over the organization's day-to-day operations.[5][6][7] The CEO is the person who is ultimately accountable for a company's business decisions,
including those in operations, marketing, business development, finance, human resources, etc. The CEO of a political party is often entrusted with fundraising, particularly for election campaigns.The use of the CEO title may be used by for-profit companies or non-profit or charitable organisations, such as the Wikimedia Foundation.In some
countries, there is a dual board system with two separate boards, one executive board for the day-to-day business and one supervisory board for control purposes (selected by the shareholders). In these countries, the CEO presides over the executive board and the chairperson presides over the supervisory board, and these two roles will always be
held by different people. This ensures a distinction between management by the executive board and governance by the supervisory board. This allows for clear lines of authority. The aim is to prevent a conflict of interest and too much power being concentrated in the hands of one person.In the United States, the board of directors (elected by the
shareholders) is often equivalent to the supervisory board, while the executive board may often be known as the executive committee (the division/subsidiary heads and C-level officers that report directly to the CEO).In the United States, and in business, the executive officers are usually the top officers of a corporation, the chief executive officer
(CEO) being the best-known type. The definition varies; for instance, the California Corporate Disclosure Act defines "executive officers" as the five most highly compensated officers not also sitting on the board of directors. In the case of a sole proprietorship, an executive officer is the sole proprietor. In the case of a partnership, an executive officer
is a managing partner, senior partner, or administrative partner. In the case of a limited liability company, an executive officer is any member, manager, or officer.Main article: Corporate titleDepending on the organization, a CEO may have several subordinate executives to help run the day-to-day administration of the company, each of whom has
specific functional responsibilities referred to as senior executives,[8] executive officers or corporate officers. Subordinate executives are given different titles in different organizations, but one common category of subordinate executive, if the CEO is also the president, is the vice president (VP). An organization may have more than one vice
president, each tasked with a different area of responsibility (e.g., VP of finance, VP of human resources). Examples of subordinate executive officers who typically report to the CEO include the chief operating officer (COO), chief financial officer (CFO), chief strategy officer (CSO), chief marketing officer (CMO) and chief business officer (CBO). The
public relations-focused position of chief reputation officer is sometimes included as one such subordinate executive officer, but, as suggested by Anthony Johndrow, CEO of Reputation Economy Advisors, it can also be seen as "simply another way to add emphasis to the role of a modern-day CEO where they are both the external face of, and the
driving force behind, an organization culture".[9]Brad D. Smith, former CEO of IntuitIn the US, the term "chief executive officer" is used primarily in business, whereas the term "executive director" is used primarily in the not-for-profit sector.[10] These terms are generally mutually exclusive and refer to distinct legal duties and responsibilities.[11]
The CEO is the highest-ranking executive in a company, making corporate decisions, managing operations, allocating resources, and serving as the main point of communication between the board of directors and the company.[12]In the UK, chief executive and chief executive officer are used in local government, where their position in law is
described as the "head of paid service",[13] and in business and in the charitable sector.[14] As of 2013[update], the use of the term director for senior charity staff is deprecated to avoid confusion with the legal duties and responsibilities associated with being a charity director or trustee, which are normally non-executive (unpaid) roles. The term
managing director is often used in lieu of chief executive officer.Business publicists since the days of Edward Bernays (18911995) and his client John D. Rockefeller (18391937) and even more successfully the corporate publicists for Henry Ford, promoted the concept of the "celebrity CEO". Business journalists have often adopted this approach, which
assumes that the corporate achievements, especially in the arena of manufacturing, are produced by uniquely talented individuals, especially the "heroic CEQ". In effect, journalists celebrate a CEO who takes distinctive strategic actions. The model is the celebrity in entertainment, sports, and politics compare the "great man theory". Guthey et al.
argues that "...these individuals are not self-made, but rather are created by a process of widespread media exposure to the point that their actions, personalities, and even private lives function symbolically to represent significant dynamics and tensions prevalent in the contemporary business atmosphere".[15] Journalism thereby exaggerates the
importance of the CEO and tends to neglect harder-to-describe broader corporate factors. There is little attention to the intricately organized technical bureaucracy that actually does the work. Hubris sets in when the CEO internalizes the celebrity and becomes excessively self-confident in making complex decisions. There may be an emphasis on the
sort of decisions that attract the celebrity journalists.[16]Research published in 2009 by Ulrike Malmendier and Geoffrey Tate indicates that "firms with award-winning CEOs subsequently underperform, in terms both of stock and of operating performance".[17]Main article: Executive compensation ControversyExecutive compensation has been a
source of criticism following a dramatic rise in pay relative to the average worker's wage. For example, the relative pay was 20-to-1 in 1965 in the US, but had risen to 376-to-1 by 2000.[18] The relative pay differs around the world, and, in some smaller countries, is still around 20-to-1.[19] Observers differ as to whether the rise is due to competition
for talent or due to lack of control by compensation committees.[20] In recent years, investors have demanded more say over executive pay.[21]Main article: Gender diversity In the boardroomLack of diversity amongst chief executives has also been a source of criticism.[22] In 2018, 5% of Fortune 500 CEOs were women.[23] In 2023 the number rose
to 10.4% of for Women CEO's of Fortune 500 companies.[24] The reasons for this are explained or justified in various ways, and may include biological sex differences, male and female differences in Big Five personality traits and temperament, sex differences in psychology and interests, maternity and career breaks, hypergamy, phallogocentrism,
the existence of old boy networks, tradition, and the lack of female role models in that regard.[25][26][27] Some countries have passed laws mandating boardroom gender quotas.[28] In 2023 Rockefeller Foundation awarded a grant to Korn Ferry to research strategies and then action a plan to help more women to become CEO's.[29]See also: Toxic
leaderThere are contentious claims that a significant number of CEO's have psychopathic tendencies, often characterized by power-seeking behavior and dominance. These individuals can often conceal their ruthlessness and antisocial behavior behind a facade of charm and eloquence. Traits such as courage and risk-taking, generally considered
desirable, are often found alongside these psychopathic tendencies.Tara Swart, a neuroscientist at MIT Sloan School of Management, has suggested that individuals with psychopathic traits thrive in chaotic environments and are aware that others do not. As a result, they may intentionally create chaos in the workplace.[30][31] This perspective is
explored in the book Snakes in Suits, co-authored by Robert D. Hare.However, Scott Lilienfeld has argued that the attention given to psychopathy in the workplace by both the media and scholars has far exceeded the available scientific evidence. Emilia Bunea, writing in Psychology Today, has linked psychopathic traits in managers to workplace
bullying, employee dissatisfaction, and turnover intentions. Despite this, Bunea cautions that excessive worry about supposed psychopathic managers could discourage individuals from pursuing careers in corporations and deter employees from addressing issues with difficult bosses.[32]CEO successionCEO of public schoolsCity managerExecutive
officerFounder modeGlass cliffList of books written by CEOsList of chief executive officersOccupational Information NetworkPrime ministerUnited States Department of Labor”™ a b Lin, Tom C. W. (April 23, 2014). "CEOs and Presidents". UC Davis Law Review. SSRN2428371.”~ Westphal, James D.; Zajac, Edward J. (March 1995). "Who Shall Govern?
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Journal of Management Information Systems. 10 (2): 107130. doi:10.1080/07421222.1993.11518002.”~ UK Legislation, Local Government and Housing Act 1989, section 4, accessed 9 December 2023” "Association of Chief Executives of Voluntary Organisations". Acevo.org.uk. 2012-11-16. Retrieved 2012-11-28.” Eric Guthey and Timothy Clark,
Demystifying Business Celebrity (2009).”~ Mathew L.A. Hayward, Violina P. Rindova, and Timothy G. Pollock. "Believing one's own press: The causes and consequences of CEO celebrity". Strategic Management Journal 25#7 (2004): 637653.” Malmendier, Ulrike; Tate, Geoffrey (14 June 2020). "Superstar CEOs" (PDF). p.1. Archived (PDF) from the
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(es)ChileChinaColombiaCroatiaCzech RepublicDenmarkEgyptEstoniaFinlandFranceGermanyGreeceHong KongHungaryIndialndonesialrelandItalyJapanKazakhstanKorealatvialLithuaniaMalaysiaMexicoMiddle East & AfricaNetherlandsNew ZealandNorth MacedoniaNorwayPeruPolandPortugalRomaniaSerbiaSlovakiaSloveniaSouth AfricaSpainSweden
(en)Sweden (sv)Switzerland (de)Switzerland (fr)TaiwanTurkeyUSAUkraineUnited Arab Emirates (ar)United Arab Emirates (en)United KingdomWINGFINDERWingfinder is an assessment that focuses on your strengths, and gives you the tools and coaching to be even better.Launch WingfinderJapanese football clubThis article is about the men's
football club based in Japan. For the women's team, see Omiya Ardija Ventus.Football clubRB miya Ardija RBFull nameRB miya ArdijaNickname(s)Reddoburu (Red Bull)Founded1969; 56years ago(1969) as NTT Kant SCStadiumNACKS5 Stadium miya Omiya-ku, Saitama, SaitamaCapacity15,4910wnerRed Bull GmbHChairmanMasashi
MoriManagerTetsu Nagasawal.eague]2 League2024]3 League, 1st of 20 (promoted)Websitewww.rbomiya.comHome coloursAway colours Current seasonRB miya Ardija (RB, Arubi miya Arudja)[a] is a Japanese professional association football club based in miya, Saitama Prefecture. Its "hometown" (as designated by the league) is shared with
neighbours Urawa Red Diamonds. The team currently play in J2 League, the Japanese second tier of professional football, after promotion from the third tier in 2024.The club was known as miya Ardija (, miya Arudja), before club administration was taken over by Red Bull GmbH in late November 2024 who renamed the club.Former logo, used until
2024Logotype of the club RB Omiya Ardijamiya Ardija's original crest features a squirrel on the right, which is the animal of Omiya. On the left, there are 5 lines, which reference the historic roads that run through Omiya, including the famous Nakasend, which runs to the Hikawa Shrine, right near Nack5 Stadium.[2][3]On 6 November 2024, miya
Ardija officially change crest and name to RB miya Ardija after being acquired by Red Bull GmbH from 2025.[1] The club retained their formers club but adopted a new logo which is identical to the others Red Bull owned club.The former nickname of Omiya is Tisu, a squirrel in Japan.The team were founded in 1968 as NTT Saitama Soccer Selection in
Urawa, Saitama and later known as the NTT Kant Soccer Club in 1969. They were first promoted to the Japan Soccer League (JSL) Division 2 in 1987/88, and when the JSL folded, joined the former Japan Football League.[4]In 1998 the club was separately incorporated as NTT Sport Community K.K. based in miya to participate in the J. League. The
name "Ardija" is a transcription of the Spanish language ardilla (squirrel) which is the mascot of miya and the park in which their home stadium is located.[4][5]Their matches against Urawa Red Diamonds have been called the "Saitama derby".[6]From 2005 to 2007, most of miya's home matches were held at Saitama Stadium 2002 and Urawa
Komaba Stadium due to expansion works at their home ground. In October 2007 the expansion was complete. On November 11, the re-opening match was held as a J. League season match between the miya and ita Trinita (12).[7]miya competed in the J1 League following an immediate promotion in 2015 after being relegated in 2014. miya was
relegated again following the 2017 season. They competed in J1 2005 and continued to remain until 2014, following promotion from J2 in 2004 as the second placed team.In 2023, miya were relegated to J3 League after six seasons stint in second division due to worst performance and will play third division football for the first time since 1993.0n 15
February 2024, before the start of the season, Sports Nippon reported that Austrian energy drink maker Red Bull may buy a J.League club, and that miya Ardija was the leading candidate.[8] On July 26 of the same year, the Nihon Keizai Shimbun reported that Red Bull had reached an agreement in principle to buy miya Ardija.[9]In August 2024,
Omiya Ardija announced Red Bull as their new owner, after acquiring 100% of the club shares, formerly owned by NTT, becoming part of their multi-club ownership.[10] This will be the first time that a foreign company has become the sole owner of a major Japanese professional sports team, including the J.League.[11] Red Bull began by acquiring
management rights to Austrian first division club Salzburg in 2005 and now owns six clubs: Leipzig in Bundesliga, New York Red Bulls in the United States MLS, Liefering in Admiral 2. Liga, Bragantino in Campeonato Brasileiro Serie A and Red Bull Brasil (now Red Bull Bragantino II) in the Sao Paulo State Championship. In the past, they also owned
Red Bull Ghana in Africa and Omiya will be the eighth club they own.NTT East will continue to support the company as a sponsor even after the transfer of shares.[12]On 13 October 2024, miya secured promotion to the J2 League after defeating Fukushima United 32, thus returning to the second tier after a one year absence. Six days later, Omiya
secured the J3 League title with a 11 draw against Imabari in matchweek 33.Their home field is Nack5 Stadium miya (Nack5, Nakku-faibu Sutajiamu miya): miya Football Stadium by the naming rights with occasional games being played at the Kumagaya Athletic Stadium.miya Ardija has two squirrels as its mascots, named Ardi and Miya. Both wear
the team kits. According to the club website, Miya is one size smaller than Ardi, being then, slightly shorter than him.[13][4]As of 21 March 2025.[14]Note: Flags indicate national team as defined under FIFA eligibility rules; some limited exceptions apply. Players may hold more than one non-FIFA nationality.No.Pos. NationPlayer1 GKJPNTakashi
Kasahara4DFJPNRion Ichihara5DFJPNNiki Urakami6 MFJPNToshiki Ishikawa7MFJPNMasato Kojima9FWCOLFabin Gonzlezl 0FWJPNYuta Toyokawal4MF]JPNToya Izumil 5SMFJPNKota Nakayamal6DFJPNShosaku Yasumitsul7MFJPNKatsuya Nakano20DFJPNWakaba Shimoguchi21GKJPNYuki Kato22DFJPNRikiya Motegi23FWJPNKenyu
Sugimoto26DFJPNMizuki Hamada28FW]JPNTakamitsu Tomiyama29FWBRACapriniNo.Pos. NationPlayerS0MFBRAArthur Silva31MFJPNRaisei Abe32DFJPNShunya Sakai Type 233MFJPNTakuya Wada34DF]JPNYosuke Murakami36 FWJPNRikuto Heike Type 237DFJPNKaishin Sekiguchi39MF]PNTaito Kanda Type 240GKJPNKo Shimura4d 1 MFJPNTeppei
Yachida42FWJPNKazushi Fujiid3MFJPNYuzuki Kobayashi Type 244DFJPNKeita Fukui45GKJPNYuya Tsuboi (on loan from Vissel Kobe)47MF]JPNMatthew Edward Type 248FWJPNMark Isozaki55DFBRAGabrie]l90FWNGAOriola SundayNote: Flags indicate national team as defined under FIFA eligibility rules; some limited exceptions apply. Players may
hold more than one non-FIFA nationality.No.Pos. NationPlayerGKJPNManafu Wakabayashi (at Iwate Grulla Morioka)DFJPNMasato Nuki (at ReinMeer Aomori)DFJPNShunya Suzuki (at Kochi United)MFJPNYusuke Shimizu (at Gainare Tottori)No.Pos. NationPlayerMFJPNSoya Takada (at Tokushima Vortis)MFJPNFumiya Takayanagi (at Giravanz
Kitakyushu)FWJPNSeiya Nakano (at Vanraure Hachinohe) FWJPNTomoya Osawa (at Zweigen Kanazawa)Past (and present) players who are the subjects of Wikipedia articles should be found hereChampionsRunners-upThird placePromotedRelegatedLeague]. LeagueCupEmperor'sCupSeasonDiv.TeamsPos.PW (OTW)DL (OTL)FAGDPtsAttendance/Gas
miya Ardija1999]2106th3614 (4)115 (2)47443512,6741st round3rd round2000114th4021 (2)114 (2)55496683,4771st round3rd round2001125th4420 (6)611(1)734330783,8641st round1st round2002126th44141713524210595,266Not eligible4th round2003126th441871952619615,0583rd round2004122nd442699633825876,1085th
round2005J11813th3412517395011419,980Quarter finalSemi final20061812th34135164355124410,234Group stage5th round20071815th34811152440163511,465Group stage4th round20081812th341271536459439,350Group stage5th round20091813th3491213404773913,707Group stage3rd round20101812th3411914394564211,064Group
stage4th round20111813th341012123848104212,2212nd round2nd round20121813th34111112384574410,637Group stage4th round20131814th3414317454834511,138Group stage2nd round20141816th3498174460163510,811Group stageQuarter final2015]J2221st422688723735869,490Not eligible3rd
round2016J1185th3415118413655611,814Quarter finalSemi final20171818th34510192860322511,464Group stageQuarter final2018]2225th4221813654817719,224Not eligible3rd round2019223rd4220157624022759,4783rd round2020 2215th4214111743529532,515Did not qualify2021 2216th429151851565424,3112nd
round20222219th42101319486416435,2723rd round20232221st4211625377149396,8623rd round2024]J3201st3825103723240857,4722nd round2nd roundas RB miya Ardija2025]J220TBD38TBD1st roundKeyPos. = Position in league; P = Games played; W = Games won; D = Games drawn; L. = Games lost; F = Goals scored; A = Goals conceded; GD
= Goals difference; Pts = Points gainedAttendance/G = Average home league attendance 2020 & 2021 seasons attendances reduced by COVID-19 worldwide pandemic.Source: J. League Data SiteRB miya Ardija HonoursHonourNo.YearsShakaijin Cup11981Regional League promotion series11986Saitama City Cup22010, 2011]J2 League12015]3
Leaguel2024Saitama Prefectural Football Championship Emperor's Cup Fukuoka Prefectural Qualifiers12024PositionStaffManager Tetsu NagasawaAssistant manager Tetsuhiro KinaFirst-team coach Naomichi Wakamiya Yusuke ShimadaGoalkeeping coach Norio TakahashiPhysical coach Takuma OkumuraTechnical staff Yuki FukuroChief manager
Yosuke HakamadaSide manager Yuichi GotoInterpreter Leonardo Uehara Minori SatoChief athletic trainer Takafumi KazamaAthletic trainer Kenichi Sekido Natsuya YashiroPhysiotherapist Ryohei IkutaManagerNationalityTenureStartFinishPim VerbeekNetherlands1 January 199931 December 1999Toshiya MiuraJapanl February 200031 January
2002Henk DuutNetherlands22 December 200122 December 2002Masaaki KannoJapanl February 200313 October 2003Eijun KiyokumoJapan10 October 200331 December 2003Toshiya MiuraJapanl February 200431 January 2007Robert VerbeekNetherlands1 January 200730 June 2007Satoru SakumajJapanl July 200731. December 2007Yasuhiro
HiguchiJapanl February 200831 January 2009Chang Woe-ryongSouth Koreal. February 200926 April 2010Jun SuzukiJapan24 April 201019 May 2012Takeyuki Okamoto (interim)Japan31 Mai 201210 June 2012Zdenko VerdenikSlovenialO June 201211 August 2013Takeyuki Okamoto (interim)Japanl1 August 201320 August 2013Tsutomu
OguraJapan20 August 201331 December 2013Kiyoshi OkumaJapanl February 201431 August 2014Hiroki ShibuyaJapan31 August 201428 May 2017Akira ItoJapan29 Mai 20175 November 2017Masatada IshiiJapan6 November 201731 January 2019Takuya TakagiJapanl February 201931 January 2021Ken IwaseJapanl February 202125 May
2021Norio SasakiJapan26 May 20219 June 2021Masahiro ShimodaJapan10 June 202126 May 2022Naoki Soma[3]Japan28 May 202219 May 2023Masato Harasaki[15]Japan19 May 202331 January 2024Tetsu NagasawaJapanl February 2024CurrentHome Kit 1st1999200020012002 - 20032004 -
200520062007200820092010201120122013201420152016201720182019202020212022202320242025 - Away Kit 2nd1999200020012002 - 20032004 - 200520062007200820092010201120122013201420152016201720182019202020212022202320242025 - Special Kits 3rd2018 3rd201820th anniversary202325th anniversary”™ The club states that
"RB" is an abbreviation of RasenBallsport (lit.Tooltip literal translation "Lawn Ball Sports" in German); however, the initialism is not officially spelled out in the club name.[1]"™ a b "RB ". . 6 November 2024. Archived from the original on 6 November 2024. Retrieved 7 November 2024.”~ Every J.League club badge explained | The meaning behind every
J.League team crest, 5 May 2022, archived from the original on 25 September 2024, retrieved 31 May 2022” a b " " (in Japanese). 26 May 2022. Archived from the original on 25 September 2024. Retrieved 26 May 2022.” a b ¢ "Omiya Ardija Club Profile". J. League. 24 April 2015. Archived from the original on 15 April 2021. Retrieved 6 June 2015.”
"Club Profile". Omiya Ardija. Archived from the original on 24 January 2022. Retrieved 6 June 2015.” "The 13th Saitama derby in the football-mad region comes around this Saturday in Japan's J-League when Urawa Red Diamonds face Omiya Ardija". Goal.com. 11 June 2011. Archived from the original on 6 April 2022. Retrieved 6 June 2015.”~ "
NACKS5". Saitama Shimbun (in Japanese). 47news. 23 October 2007. Archived from the original on 4 March 2016. Retrieved 5 June 2015.” "] JJ3". . 15 February 2024. Archived from the original on 17 December 2024. Retrieved 8 August 2024.” "] J3". . 26 July 2024. Retrieved 8 August 2024.” "Red Bull adds first Asian club to soccer portfolio with
Omiya Ardija takeover". SportsPro (in Japanese). sportspromedia.com. 8 August 2024. Archived from the original on 8 August 2024. Retrieved 9 August 2024.” "]J3 NTTJ". . 6 August 2024. Retrieved 7 August 2024.”~ " 9 NTT ". . 7 August 2024. Retrieved 7 August 2024.” "". www.ardija.co.jp. Archived from the original on 1 October 2024. Retrieved 31
May 2022.” "TOPTEAM". Omiya Ardija. Archived from the original on 10 February 2025. Retrieved 10 March 2025.” "" (in Japanese). 19 May 2023. Archived from the original on 25 September 2024. Retrieved 19 May 2023.Wikimedia Commons has media related to Omiya Ardija.RB Omiya Ardija Homepage (in Japanese)Retrieved from " 2Association
football leagueFootball league2. LigaOrganising bodysterreichische Fuball BundesligaFounded1974; 51years ago(1974)CountryAustriaNumber of clubs16Level on pyramid2Promotion toBundesligaRelegation toAustrian RegionalligaDomestic cup(s)Austrian CupCurrent championsGrazer AK (4th title) (202324)Websitewww.2liga.atCurrent: 202425
Austrian Football Second LeagueThe Second League (German: 2. Liga), commonly known as Admiral 2. Liga for sponsorship reasons and as Red-Zac-Erste-Liga, is the second-highest professional division in Austrian football.The division currently contains 16 teams, and the champion of the league is promoted to the Austrian Bundesliga if it is not a
reserve team. The two last-placed teams are directly relegated from the Second League into the regional leagues.Kapfenberger SV's ground, the Franz Fekete Stadium (formerly Alpenstadion)Starting in the 201819 season, the former First League changed its name to the Second League[1] and expanded from ten teams to 16 teams.[2]Sixteen teams
will participate in the 202324 season. The only added team is Austria Lustenau, relegated from the 202324 Austrian Football Bundesliga, ASK Voitsberg and SK Rapid Wien II, promoted from the 202324 Austrian Regionalliga.LustenauFACFirst ViennaFlyeralarm AdmiraHornKapfenbergLieferingSturm IISt. PltenRapid
ITAmstettenLafnitzRiedStripfingSW BregenzVoitsbergclass=notpageimage| Location of teams in the 202425 Austrian 2. LigaClub NameCityStadiumCapacityAustria LustenaulLustenauReichshofstadion5,138First Vienna FCDblingNaturarena Hohe Warte7,200Floridsdorfer ACViennaFAC-Platz3,000Flyeralarm AdmiraMdlingMotion invest
Arenal0,600Kapfenberger SVKapfenbergFranz-Fekete-Stadion12,000FC LieferingSalzburgEM Stadion Wals-Siezenheim4,128SK Rapid Wien IIViennaAllianz Stadion28,000SK Sturm Graz IIGrazMerkur Arenal5,323SKN St. PltenSankt PltenNV Arena8,000SKU AmstettenAmstettenErtl Glas Stadion2,000SV HornHornSparkasse Horn Arena7,870SV
LafnitzLafnitzSportplatz Lafnitz3,000SV RiedRied im InnkreisJosko Arena7,680SV StripfingWeikendorfSportplatz Stripfing500SW BregenzBregenzImmoAgentur Stadion12,000VoitsbergVoitsbergHans Blmel Stadion2,500[3]The destination of a club relegated from the Second League depends upon which Land (state) of the Federal Republic it is a
member. The relegated clubs join one of the Regionalligen (regional leagues) in the east, centre or west of the country. The three regional league champions are promoted to the Second League. Participation in the professional Second League is conditional on their licensing by the fifth senate of the federal league. If the licence is refused for
economic reasons, one team fewer will be relegated.Sanel Kulji of SC Wiener Neustadt lifts the Erste Liga trophy in 2009197475: Grazer AK197576: First Vienna FC197677: Wiener Sport-Club197778: SV Austria Salzburg197879: Linzer ASK197980: SC Eisenstadt198081: FC Wacker Innsbruck198182: Austria Klagenfurt198283: SV Sankt Veit198384:
SV Spittal/Draul198485: Salzburger AK 1914198586: Wiener Sport-Club198687: SV Austria Salzburg198788: Kremser SC198889: Kremser SC198990: SV Spittal/Draul199091: VfB Mdling199192: Linzer ASK199293: Grazer AK199394: Linzer ASK199495: Grazer AK199596: FC Linz199697: SC Austria Lustenaul199798: SK Vorwrts Steyr199899:
Schwarz-Wei Bregenz199900: VfB Admira Wacker Mdling200001: FC Krnten200102: ASK Pasching200203: SV Mattersburg200304: FC Wacker Tirol200405: SV Ried200506: SC Rheindorf Altach200607: LASK200708: Kapfenberger SV200809: SC Wiener Neustadt200910: FC Wacker Innsbruck201011: FC Admira Wacker Mdling201112: Wolfsberger
AC201213: SV Grdig201314: SC Rheindorf Altach201415: SV Mattersburg201516: SKN St. Plten201617: LASK201718: FC Wacker Innsbruck201819: WSG Swarovski Tirol201920: SV Ried202021: FC Blau-Wei Linz202122: SC Austria Lustenau202223: FC Blau-Wei Linz202324: Grazer AKClubWinnersChampionship seasonsLASK5197879, 199192,
199394, 200607, 201617Grazer AK4197475, 199293, 199495, 202324FC Wacker Innsbruck (2002)3200304, 200910, 201718Wiener Sport-Club2197677, 198586Austria Salzburg2197778, 198687Kremser SC2198788, 198889SV Spittal/Drau2198384, 198990Austria Klagenfurt / FC Krnten2198182, 200001 FC Admira Wacker Mdling2199900,
201011SC Rheindorf Altach2200506, 201314SV Mattersburg2200203, 201415SV Ried2200405, 201920SC Austria Lustenau2199697, 2021-22FC Blau-Wei Linz2202021, 202223First Viennal197576SC Eisenstadt1197980FC Wacker Innsbruck1198081SV Sankt Veit1198283Salzburger AK 19141198485VfB Mdling1199091FC Linz1199596SK Vorwrts
Steyr1199798Schwarz-Wei Bregenz1199899ASK Pasching1200102Kapfenberger SV1200708SC Wiener Neustadt1200809WAC1201112Grdig1201213SKN St. Plten1201516WSG Swarovski Tirol1201819The Austrian second division has had several different names and sponsors since 1974. It was formerly called the First League (Erste Liga), from
2002 to 2018.(Seasons below represent the first season when the name was used)1974/75 Nationalligal975/76 2. Division1993/94 2. Division der Bundesliga1998/99 Erste Division2002/03 Red Zac-Erste Liga2008/09 ADEG Erste Liga2010/11 Heute fr Morgen Erste Liga2014/15 Sky Go Erste Liga2018/19 2. LigaThe league was known as the Sky Go
Erste Liga for sponsorship reasons from 2014/15 to 2017/18, but Sky is not mentioned on the official website 2liga.at, or in the FB's 2018/19 preview articles.[4]” "Drehscheibe des sterreichischen Fuballs - die neue 2. Liga ab 2018/19". Bundesliga.at (in German). FB. 20 February 2018. Archived from the original on 21 February 2018. Retrieved 9
May 2018.” "Schulterschluss zwischen FB, Bundesliga und den Landesverbnden: 2. Liga wird mit 16 Mannschaften starten". Bundesliga.at (in German). FB. 13 April 2018. Archived from the original on 15 April 2018. Retrieved 9 May 2018.” Sport.de-Stadien 2. Liga sterreich”™ 2. Liga wird mit 16 Mannschaften starten[permanent dead link], 14 April
2018, OeFB.atOfficial website (in German)Bundesliga.at (in German)League321.com Austrian football league tables, records & statistics database (in English)Palmsbet.com Bulgarian football league tables, records & statistics database (in English)481456N 162135E / 48.2489N 16.3597E / 48.2489; 16.3597Retrieved from " 3The following pages link
to 2. Liga (Austria) External tools(link counttransclusion countsorted list) See help page for transcluding these entriesShowing 50 items.View (previous 50 | next 50) (20 | 50 | 100 | 250 | 500)Vienna (links | edit)Hugo Snchez (links | edit)Serie B (links | edit)Scottish Football League First Division (links | edit)Football League Second Division (links |
edit)List of association football competitions (links | edit)EFL Championship (links | edit)Liga Portugal 2 (links | edit)Leoben (links | edit)Hans Krankl (links | edit)Ligue 2 (links | edit)First Vienna FC (links | edit)Belgian Second Division (links | edit)Esiliiga (links | edit)Superettan (links | edit)First Football League (Croatia) (links | edit)Second Division
(links | edit)Eerste Divisie (links | edit)SV Austria Salzburg (links | edit)Austrian Football Bundesliga (links | edit)First League of the Federation of Bosnia and Herzegovina (links | edit)Norwegian First Division (links | edit)Ykknen (links | edit)FC Red Bull Salzburg (links | edit)Florian Metz (links | edit)Bo Svensson (links | edit)Dietmar Khbauer (links |
edit)Football in Austria (links | edit)SV Ried (links | edit)Danish 1st Division (links | edit)Admira Wacker (links | edit)2. Bundesliga (links | edit)Austrian Regionalliga (links | edit)Ukrainian First League (links | edit)Choi Sung-yong (links | edit)Soviet First League (links | edit)Andreas Ulmer (links | edit)Walter Schachner (links | edit)TFF 1. Lig (links |
edit)1. deild karla (football) (links | edit)Segunda Divisin (links | edit)Swiss Challenge League (links | edit)Second Professional Football League (Bulgaria) (links | edit)Ivica Vasti (links | edit)Russian First League (links | edit)Football League (Greece) (links | edit)Luxembourg Division of Honour (links | edit)Liga Leumit (links | edit)Liga Artzit (links |
edit)SC Austria Lustenau (links | edit)View (previous 50 | next 50) (20 | 50 | 100 | 250 | 500)Retrieved from " WhatLinksHere/2. Liga (Austria)"
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