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Crypto payroll is a method of paying employees using cryptocurrency instead of traditional fiat currency. It involves using digital currencies like Bitcoin, Ethereum, or other cryptocurrencies to pay salaries, bonuses, and other payments to employees. This alternative form of payroll allows for borderless payments and can offer benefits such as faster
transactions and lower fees.How Does Crypto Payroll Work?Crypto payroll works by integrating cryptocurrency into the payroll process. Here's how it typically works: Set up a crypto payroll system: The employer sets up a system that can handle cryptocurrency payments and integrate them into their existing payroll system. This can involve using
crypto payment processors or using digital wallets. Employee setup: Employees will need to set up their own digital wallets to receive cryptocurrency payments. They will provide their wallet addresses or QR codes to their employers so that payments can be sent directly to their wallets. Conversion of fiat to crypto: Employers convert the desired
amount of fiat currency into cryptocurrency using exchanges or other methods. The converted cryptocurrency is then used to pay employees. Payment distribution: Once the cryptocurrency funds are available, employers can distribute payments to employees directly to their designated digital wallets. This can be done manually or through automated
processes.Why Use Crypto Payroll?Crypto payroll offers several benefits for both employers and employees: Borderless payments: With crypto payroll, payments can be made across borders without the need for traditional banking systems. This is especially beneficial for companies with remote or international employees. Faster transactions:
Cryptocurrency transactions can be processed faster than traditional banking transfers, which can be especially useful for companies that need to pay employees quickly. Lower fees: Cryptocurrency transactions often carry lower fees compared to traditional banking and wire transfers, making it a cost-effective option for businesses. Financial
inclusion: Crypto payroll can provide financial inclusion for employees who may not have access to traditional banking services. This can be particularly beneficial for individuals in underserved areas or countries with limited banking infrastructure. Transparency and security: Cryptocurrency transactions are recorded on a public ledger, offering
increased transparency and security compared to traditional payment methods.When to Consider Crypto Payroll?Crypto payroll can be a viable option for companies in the following situations: Remote workforce: If your company has a remote workforce spread across different countries, crypto payroll can simplify cross-border payments and reduce
transaction costs. International hiring: When hiring employees in countries where traditional banking systems are less accessible or costly, crypto payroll can provide an alternative payment method. Decentralized operations: Companies that operate in decentralized environments where traditional banking systems may not be readily available can
benefit from using crypto payroll. Employee preference: Some employees may prefer to receive payments in cryptocurrency due to its potential for higher value appreciation, especially if they are familiar with and comfortable using digital currencies.It's essential for companies considering crypto payroll to carefully evaluate the legal and regulatory
requirements of cryptocurrency payments in their respective jurisdictions. Additionally, implementing robust security measures and educating employees about cryptocurrency usage is crucial to ensure smooth adoption.Overall, crypto payroll offers an innovative and streamlined way to pay employees, especially for global companies with a remote or
international workforce. By leveraging the benefits of cryptocurrencies, businesses can save on costs, expedite payments, and promote financial inclusion.As the modern workforce becomes increasingly decentralized and global, conventional payroll systems face growing limitations.Certified Public Accountants (CPAs) tasked with managing cross-
border payroll, particularly in the crypto and Web3 sectors, must navigate regulations, complex tax obligations, and manual administrative burdens.At Rise, we have developed a unified, intelligent payroll solution tailored to the demands of this new era. Our platform enables seamless, compliant disbursements in both fiat and cryptocurrencies,
automates contractor onboarding, and supports payment operations in 190+ jurisdictions.Key TakeawaysCrypto payroll is emerging as a scalable, compliant, and indispensable solution for globally distributed teams.At Rise, we equip CPAs with an advanced, automated payroll infrastructure that emphasizes regulatory compliance and dual fiat-crypto
flexibility.Our platform enables payroll execution in over 190 countries, supporting more than 90 local fiat currencies and 100+ cryptocurrencies including Bitcoin and leading stablecoins.With over $500 million already disbursed, Rise exemplifies operational reliability and institutional-grade scalability.CPAs using our services can eliminate
inefficiencies, mitigate legal exposure, and deliver sophisticated, modern payroll solutions to clients.Why Crypto Payroll Matters Now More Than Ever93% of CFOs and financial professionals anticipate utilizing crypto payments in the next 5 years.The global freelance workforce is expected to reach 540 million by 2027, with a growing preference for
crypto compensation.Blockchain payroll solutions are projected to grow at a 20.2% CAGR through 2030.As distributed workforces continue to proliferate and cryptocurrency adoption accelerates, CPAs must adopt tools that support compliant, efficient, and borderless compensation models. Freelancers in particular are requesting more diverse
payment methods, including digital wallets and stablecoins, to hedge against volatility and access their funds in real-time.To stay ahead of market swings, many contractors also rely on a crypto portfolio tracker like Merlin Crypto to monitor real-time price movements and manage when to convert or hold their payouts.Rise positions CPAs at the
forefront of this transformation.How Rise Simplifies Crypto Payroll for CPAs1. Hybrid Crypto-Fiat Payment SystemRise facilitates treasury flexibility by allowing organizations to fund payroll in fiat (e.g., USD) or digital assets (e.g., USDC, USDT).Our platform handles conversions and disbursements across more than 90 local fiat currencies and 100+
cryptocurrencies, delivering a truly global payment experience. This hybrid payroll infrastructure is particularly valuable for cross-border payments and international payments, where banking limitations or currency restrictions are common.2. Fully Compliant Contractor & Employee OnboardingWe integrate KYC, AML, and classification protocols
into our onboarding workflows, ensuring every engagement complies with international and local regulations.CPAs can onboard freelancers and full-time contributors in 190+ countries within minutes, all through a centralized platform. This improves transparency and reduces legal risk across jurisdictions.3. Agent of Record (AOR) ModelOur AOR
model shields organizations from misclassification risks by legally engaging contractors on their behalf, simplifying taxes and minimizing liability.Rise signs direct agreements with contractors and subcontracts their services to your client, preserving compliance and minimizing liability for all parties. This structure also simplifies tax reporting and
legal documentation related to income tax and international labor laws.4. Flexible Scheduling & AutomationRise enables full automation of recurring or milestone-based payments, utilizing smart contract triggers to reduce manual oversight.CPAs can eliminate spreadsheet-driven processes and streamline payroll operations across time zones.
Payment methods can be tailored per contractor, giving them autonomy over their wallets and currency preferences.5. End-to-End Workforce ManagementFrom issuing compliant contracts and NDAs to processing invoices and tax forms, Rise provides CPAs with a comprehensive dashboard to manage the full contractor lifecycle with clarity and
control.All financial activities are logged to support audits, improve transparency, and simplify the tax filing process.6. Secure & Transparent TransactionsEvery transaction processed via Rise is verified using Rise ID, our proprietary blockchain-based professional identity system, providing enhanced traceability whether dealing with fiat or digital
currency.This ensures each payment is traceable, authenticated, and safeguarded against unauthorized access. Whether managing payments in fiat or cryptocurrency, CPAs benefit from a higher standard of security and transparency.Benefits for CPAs Using RiseRise offers several strategic advantages for CPAs managing crypto payroll:Global
Compliance: You can streamline cross-border and international payments while ensuring adherence to local employment and tax regulations.Fiat & Crypto Flexibility: Accommodate your clients preferences with support for diverse treasury models, including both digital currencies and traditional wallets.Tax Reporting Automation: Automatically
generate and deliver essential tax documents such as 1099s, making income tax and capital gains tax tracking much simpler.Reduced Misclassification Risk: Leverage Rises Agent of Record (AOR) structure to eliminate classification ambiguity and minimize legal exposure.One-Click Contractor Management: Seamlessly onboard, issue contracts, and
disburse payments to freelancers and employees with just one click.Establishing a Payroll Strategy for the Modern EconomyAs jurisdictions around the world enhance scrutiny over taxation, employment classification, and crypto-related transactions, CPAs must stay proactive and prepared.Rise equips professionals with the infrastructure necessary to
meet these challenges while delivering exceptional payroll experiences to clients.With $500M+ in payments processed and support for over 190 countries, Rise is not merely a payroll platform, it is the strategic backbone for crypto-forward, globally distributed workforce operations.By addressing volatility, legal risk, and compliance through
automation and transparency, Rise delivers the future of finance and payroll.Book a demo now to get started.FAQ1. What types of cryptocurrencies does Rise support for payroll?Rise currently supports over 100 cryptocurrencies, including leading stablecoins like USDC and USDT, and other digital currencies, in addition to 90+ fiat options.2. Is Rise
compliant with international labor and tax laws?Yes. Rise automates worker classification, generates appropriate tax forms (e.g., 1099s), and supports compliance across 190+ countries, helping CPAs manage income tax and capital gains tax exposure.3. Can CPAs customize payment schedules?Yes. CPAs can configure daily, weekly, bi-weekly,
monthly, or milestone-based payment frequencies, all automated through the Rise platform. Payment methods, including crypto payroll options, and preferred wallets can be set by the contractor.4. Whats the difference between AOR and standard payroll services?The AOR model places Rise as the contractor's legal employer, ensuring classification
compliance and relieving your firm of liability risks commonly associated with direct contractor engagements.5. How secure is the platform?All transactions are authenticated through Rise ID, our blockchain-based identity protocol, ensuring verified, tamper-proof payments with full transparency.6. How much does Rise cost?Rise offers flexible pricing
models starting at $50 per contractor per month or 3% of payment volume. The AOR service is available at $400 per contractor per month, offering a full suite of compliance and legal protections. Making payments and getting paid in crypto used to be a fantasy. Today, business leaders are warming up to the idea. Some even shout it from the
rooftops. Paying your team in crypto expands your access to talent and offers more stability to your employees. Not to mention it saves time, margins, and risk. Its okay if it sounds like a dream well help you make it a reality. Lets have a look at how entrepreneurs are already expanding their reach using crypto. Thanks to the internet, todays
businesses have access to employees around the world. You dont have to worry if the talent is in your backyard you can reach into markets across oceans, and leverage favorable currency exchange rates. Or you can hire remote workers who may be digital nomading their way around the globe and prize all aspects of employment flexibility. But what
has that to do with crypto? Everything, my friend. Everything indeed. In many countries, crypto has become the number one currency among individuals and small businesses because it provides stability, quick access to funds, fast remittance, and does not require a bank. Stablecoins are crypto tokens that are tied to the value of a stable currency or
asset. The most popular are tied to either USD, Euro, or gold. As a result, these currencies hold their value with little fluctuation, which is attractive to those traveling the world or living in inflationary markets. Theyre like tokens with seatbelts: they move like crypto but wont throw you out the window when the market hits a bump. This growing
stability is driving stablecoin adoption, with more users and platforms embracing their benefits in everyday transactions. When you use stablecoins as your crypto payment method for employees, both get security. Your business can rely on the market to insure the rate youve agreed on with your employee, and your employee can rest assured the
value of their paycheck will hold. Not to mention the speed of remittance and decentralized payments (leaving banks in the dust). By integrating ReFi principles, businesses can not only provide financial stability but also support sustainable, ethical financial practices. Its an attractive option for business owners who value democratization, employee
perks, and supporting emerging markets. Crypto payment solutions are readily available to businesses that want to become decentralized in 2025 or simply leverage crypto for their payroll. They make it easy to pay employees, contractors, and freelancers around the world. Here are some of the systems that will help you pay your teams salary in
stablecoins. Bitwage The name is on the tin. Bitwage is a crypto payroll system that has been around since 2014 and prides itself on providing the widest range of features for businesses who wish to offer salaries in stablecoins. Fipto Fipto specializes in scaling crypto payroll for companies in Europe. The company is based in France and complies with
MiCA regulations. It manages multiple currencies, so you can use crypto payment methods for a USDC salary, USDT salary, Bitcoin salary, and ETH salary. Remote This enterprise-level HR and payroll software just launched its stablecoin payroll integration on 17 December 2024. Stablecoin payments are made in collaboration with the popular
payment system Stripe and boasts regulation compliance as well as speed. Toku Toku boasts over 100 jurisdictions in which it can make compliant stablecoin payments. It also manages token vesting schedules and distributions. An added bonus is they offer support for DAOs. Rise Security is at the fore with Rise, which offers both crypto payroll and
fiat payroll solutions. The app supports managing contractors around the world, especially crucial for companies that wish to reach into favorable exchange rates. These software solutions make crypto payroll a breeze. So what should you have in mind when contemplating the switch? We would be bad drivers if we didnt break down the pros and cons
for you. Heres what you should weigh when considering if stablecoin payroll is right for your business. Pros Super-fast transactions. Your team and suppliers will receive payments instantly. No more delays from traditional banks! This is especially ideal for international transactions. Borderless payments. Crypto is global and doesnt need to jump
through regulatory hoops to reach its recipient. Yet another bonus for businesses working with international suppliers or teams. Reduced transaction costs. Traditional middle-man fees from processors or wire transfer systems are cut out of the exchange. Thats music to the ears of startup founders or organizations with tight budgets (including
NGOs!). Inflation protection. Stablecoins are tied to, well, stable currencies (like wearing a seatbelt). If your local currency, or that of a team member, experiences inflation, paying salaries in stablecoins will protect the value of their paycheck. Financial inclusion. In rising markets or other areas where banks may be sparse or inaccessible, crypto
provides access to capital. This means you can access talent that would otherwise be left out of the equation. Transparency. Of course, all crypto is traceable, thanks to the public and immutable ledger. This builds trust with suppliers and employees, and helps you remain tax compliant. Its just attractive. Put on your sunglasses, because paying
salaries in crypto makes you the cool kid on the block. Even just offering the option of getting paid in crypto to employees is attractive, and shows potential talent youre with the times. Cons Regulatory uncertainty. Maybe youre sick of hearing this one. We know, we are. But until the shirts decide how to manage crypto legally, managing payroll in
crypto may open your business to some extra hoops to jump through later. We unpack this important consideration in our stablecoin report. Tax responsibility. Paying employees in stablecoins increases the business burden of reporting. Thats why we recommend working with one of the software solutions above to automate tracking and report
building. Crypto wallet security. An employee or supplier needs to know how to set up and protect a crypto wallet in order to receive stablecoin payments. Its up to you how much support you want to provide around this, but we say leave it to the individual to handle. Resistance to change. Employees unfamiliar with crypto may not wish to deal with it.
Thats why we recommend making crypto employee payments optional to start. Gas fees. Though you wont have to pay banking fees, you will have to pay gas fees. Stablecoin gas fees tend to remain relatively low, but its still something to be aware of. Youve seen how stablecoin payroll works, how to pay employees in crypto, and a short cost/benefit
analysis. What businesses, then, would benefit most from offering crypto payroll to employees? Here is what we recommend: Businesses doing work with emerging markets Our report found that stablecoin adoption is high in emerging markets, especially where inflation is hitting hard. We highly recommend considering offering the option of
stablecoin payroll if you are doing business abroad. Businesses working to remain on the cutting edge You want to demonstrate to your employees and partners that you are tech-forward and flexible. Crypto payroll is a great way to do it. Dont forget your sunglasses, cool dude. Businesses with a remote-first team This overlaps with #1 to some extent,
except it benefits you to offer stablecoin payroll when you have teams operating in many different currencies. Youll have less to juggle, and they can make their own currency decisions. Nonprofits and NGOs These organizations are often operating where FIAT currencies are weak. Providing stablecoin salaries to those teams can offer greater stability
to their finances, leaving them with more focus on their work. Crypto payroll will also reduce transaction costs, saving on those critical margins. Startups As mentioned above, one of the major pros to using crypto for payroll is the lower fees involved. If youre already operating with a tight margin, stablecoin salaries may be ideal. Web3 native
businesses Perhaps a no-brainer, yet some projects totally forget that they could be offering salaries in crypto! Weve covered a lot in this article. You learned that stablecoin payroll is gaining popularity and offers a good deal of flexibility to your business. We reviewed some of the crypto payroll solutions available to you and dug into the pros and cons.
Finally, you had a peep at some solid use cases for businesses that would benefit most from offering crypto payroll. Now its time for a deep dive into how international payments are made breezy thanks to stablecoins. Click below to progress in the Track. As cryptocurrencies like Bitcoin and Ethereum move towards mainstream adoption, some
innovative companies are considering integrating virtual currencies into their payroll systems. But is compensating your workforce with decentralized digital money instead of traditional fiat currency a savvy move, or a risky experiment? This in-depth article examines the potential benefits and drawbacks for employers thinking about whether to pay
their staff in cryptocurrency.The Potential Advantages of Crypto PayrollLower Cross-Border Payment FeesOne of the biggest appeals of paying employees in cryptocurrency is avoiding the often-exorbitant fees charged by banks and services like Western Union to facilitate international fiat transactions. Sending money abroad via wire transfers,
PayPal, or credit cards frequently incurs high costs and unfavorable foreign exchange rates. Cryptocurrency networks, however, typically have very low transaction fees regardless of geography. By adopting crypto payroll, even partially, employers could potentially slash costs when paying staff located in different countries.Faster Global Transfer
SpeedsIn addition to lower fees, cryptocurrency payments can be completed almost instantly regardless of where the recipient is located around the world. This is a marked improvement over cross-border bank transfers which often take 3-5 business days to fully clear. Paying remote workers in crypto could mean near real-time deposit of wages into
their accounts rather than the days it takes for international fiat transfers. Greater payroll speed and cash flow would benefit employees.Attracting Top Tech TalentCryptocurrencies and blockchain technology tend to appeal overwhelmingly to younger demographics, especially those working in technical fields like software development, programming
and cybersecurity. These in-demand professionals are frequently early adopters of digital currencies. Offering to pay these cutting-edge workers partially or fully in cryptocurrency could give your company an edge when competing for talent against employers still wedded to traditional fiat payroll. Crypto compensation could be an intriguing perk to
attract and retain skilled employees in future-facing fields.Incentivizing Long-Term ThinkingPaying employee bonuses, commissions, or profit-sharing rewards in cryptocurrency rather than normal currency can encourage sustainable long-term thinking. Unlike fiat cash which often drives short-term gains, having additional compensation paid out in
crypto assets that are designed to appreciate over many years incentivizes workers to prioritize the lasting success of the company rather than just quick returns. This mentality shift may promote greater loyalty and staff retention.Mainstream Adoption Is AcceleratingWhile still early stage compared to fiat currencies, cryptocurrency adoption is
accelerating globally. Major corporations like Microsoft, AT&T, and Home Depot now accept payments in crypto. Leading payment apps such as Venmo, PayPal, and CashApp allow users to buy, sell, or send cryptocurrencies. Forward-thinking countries like El Salvador have even granted Bitcoin status as legal tender alongside their normal fiat
currency. Although limited, cryptos expanding niche role creates more opportunities for potential use cases like payroll. Hedge Against Fiat Currency DevaluationPaying workers in stable cryptocurrencies pegged to leading fiat money or commodities provides a hedge against potential devaluation of traditional currencies due to inflation or other
factors. Fiat money steadily loses purchasing power over time, while well-designed cryptos retain or gain value. Getting paid in crypto assets at least partially shelters employees from the erosive effects of fiat inflation.Potential Downsides of Crypto PayrollVolatility RisksThe two biggest concerns around paying staff with cryptocurrency are the
volatility risks and ever-present security threats inherent to crypto assets. Cryptocurrency markets are famous for wild price fluctuations and boom/bust cycles. Employees paid fully or partially in virtual currencies could see their purchasing power decimated during major price declines or crashes. Sudden loss of value also erodes worker trust in
crypto payroll programs.Ongoing Security ThreatsMost cryptocurrency transactions are irreversible by design. If an employees crypto wallet is hacked and their private keys are stolen, their hard-earned wages could be lost forever with no way to recover the funds. Robust security precautions including multi-signature wallets, whitelists, and air-
gapped cold storage would need to be implemented to make crypto payroll sufficiently safe. Ongoing staff education on best security practices would also be essential.Limited Mainstream AcceptanceWhile rapidly increasing, cryptocurrencies are not yet widely accepted by the majority of retailers. Employees paid solely in crypto may need to
regularly convert some of their wages to fiat currency for daily spending needs. This necessitates opening accounts on crypto exchanges which can charge substantial trading fees, deposit/withdrawal fees, and transaction fees. Lack of widespread merchant acceptance may make crypto impractical as a full payroll replacement.Tax and Regulatory
UncertaintyThere is still considerable uncertainty around how cryptocurrencies are regulated and taxed in many countries. While some official guidance exists in major economies like the U.S., the evolving legal landscape means paying employees in crypto adds complexities for payroll tax reporting and withholding. New requirements could emerge
that create accounting headaches and labor compliance risks for businesses.Limited Understanding Among StaffDespite surging interest, surveys indicate many people still dont fully understand cryptocurrencies or blockchain technology. Risk-averse employees may view speculative crypto assets as an unwanted and confusing form of compensation.
Proper change management and crypto education would be necessary to gain buy-in and assuage concerns if considering shifting to crypto payroll.Key Considerations Before Implementing Crypto PayrollBased on the summarized pros and cons above, below are some key considerations for employers weighing whether to pay workers in
cryptocurrency:Start small offer crypto as a portion of compensation, not full wages initiallyFocus on stablecoin options pegged to fiat over volatile unpegged cryptocurrenciesConsult qualified tax professionals regarding crypto payroll compliance issuesThoroughly assess real costs of exchanging crypto payouts for fiatGauge employee openness
through focus groups, surveys and feedbackDevelop robust security protocols such as multi-signature walletsCreate and communicate a comprehensive change management planProvide educational resources to improve crypto literacy among staffClosely monitor regulations and tax laws in all relevant jurisdictionsConsider linking crypto payroll to
incentive programs or profit-sharingPartner with specialized crypto payroll providers experienced with virtual currenciesStructure crypto wages carefully to avoid SEC securities violationsWhile transitioning fully to crypto payroll has exciting potential, the current landscape makes it more practical to allocate only a portion of wages in
cryptocurrency, said Boris Dzhingarov. With proper planning, infrastructure, and security in place, cautious experimentation can pave the way as digital assets move toward broader adoption. For now, small-scale pilots and close monitoring of industry trends remain the smartest approach for most businesses. We are all now aware that businesses
are more globally distributed than ever, and although this has many benefits, it makes payroll management an even more crucial factor in smooth operations. Whether you're hiring locally or managing a team of international contractors, having the right payroll app can save you time, ensure compliance, and streamline payments.With the rise of
remote-first companies, the demand for multi-currency and crypto-friendly payroll solutions has grown. Businesses now need more than just a basic payroll system as they need automation, compliance tools, and flexible payment options. In this review, well explore the best payroll apps in 2025, while highlighting the main advantages and unique
features of each.Key TakeawaysThe best payroll apps in 2025 offer automation, compliance, and multi-currency payments.Crypto payroll is becoming a crucial feature for global and Web3 companies.Rise is the top choice for businesses needing both fiat and crypto payroll with compliance solutions.Other notable payroll apps include Gusto, Deel,
Rippling, and Papaya Global for various business needs.Why You Need a Payroll AppManually managing payroll can be a time-consuming and error-prone process. Payroll apps solve this by automating essential functions, reducing administrative overhead, and ensuring legal compliance. Heres why every business should use a payroll app:Time
Efficiency: Automating payroll reduces manual work and eliminates repetitive calculations, saving businesses countless hours.Compliance & Taxation: Payroll apps help businesses comply with tax regulations and avoid penalties by automatically managing tax withholdings and filings.Error Reduction: Manual payroll processes are prone to human
errors, which can lead to financial losses and compliance issues.Global Payroll Capabilities: A payroll app ensures smooth payment processing for employees and contractors across multiple countries.Crypto & Multi-Currency Support: Businesses with international teams or Web3 employees benefit from payroll apps that handle both fiat and crypto
transactions effortlessly.What to Look for in a Payroll AppNot all payroll apps are created equal. When choosing the best payroll app for your business, consider the following key factors:Automation & Ease of Use: A good payroll app should simplify payroll processes, automate payments, and minimize manual input.Compliance & Tax Support: Look
for software that helps manage tax documentation like W-9, W-8BEN, and 1099s.Multi-Currency & Crypto Payments: If you hire globally, a payroll app that supports multiple currencies and stablecoins is a game-changer.Scalability & Integration: Choose a solution that integrates with accounting tools, HR platforms, and compliance software for
seamless operations.Best Payroll Apps in 2025Rise - Best Overall Payroll AppRise Payroll PlatformRise stands out as the only payroll platform that seamlessly supports both local currency and crypto payroll while ensuring compliance with local and international regulations.Hybrid PayrollUnlike traditional payroll providers, Rise offers both fiat and
crypto payment options, allowing companies to pay employees and contractors in their preferred currency. Whether its local bank transfers, USDT, or USDC, Rise enables smooth, secure transactions.Automated CompliancePayroll compliance is one of the biggest challenges businesses face. Rise simplifies this with built-in tax reporting tools, W-9, W-
8BEN, 1099s, and KYC/AML verification, ensuring that every transaction is legally compliant.Payroll for Contractors and Full-Time EmployeesRise supports both contractor payments and Employer of Record (EOR) services, making it ideal for businesses that hire internationally. Whether you need to pay freelancers or full-time employees, Rise offers
a compliant, cost-effective solution.Best For: international businesses, Web3 companies, tech startups, and iGaming firms.GustoGusto is a well-known payroll software app, particularly for small businesses in the U.S. It provides automated tax filings, benefits administration, and direct deposit. While Gusto is a solid choice for businesses operating
within the U.S., it falls short for companies needing international payroll support or crypto payment options. It also lacks deep automation features for global compliance, making it less ideal for companies scaling beyond domestic borders. Additionally, Gustos focus on traditional employment structures makes it less suitable for businesses hiring a
high number of contractors or freelancers. Although it provides a user-friendly interface, the platform lacks robust integrations for multi-currency payments, limiting its use for global companies.Best For: Small businesses and startups in traditional sectors needing U.S.-based payroll services.DeelDeel specializes in global payroll and compliance for
contractors and full-time employees. It offers a wide range of payment options, supports local compliance in over 150 countries, and provides Employer of Record (EOR) services. However, Deel does not offer crypto payroll solutions, making it less suitable for Web3 and blockchain companies. Additionally, its compliance tools focus more on contracts
and less on automated tax filing. Deel is a great choice for companies that need structured compliance documentation but may not be the best fit for those requiring instant, automated payroll processing. It also requires businesses to navigate multiple country-specific regulations manually, which can become cumbersome for fast-scaling global
teams.RipplingRippling is an all-in-one HR and payroll management platform that integrates well with IT, security, and compliance tools. It offers automated global payroll and multi-currency support, making it a strong option for mid-sized businesses. However, Ripplings pricing model can become expensive as businesses scale, and it does not
currently support crypto payroll, making it less appealing for Web3 companies that require blockchain-based payment solutions. Another downside is that Rippling's learning curve can be steep, as it has many advanced features that require significant setup. Additionally, while its automation is powerful, some businesses report occasional delays in
payroll execution due to its intricate workflows.Best For: Mid-sized businesses needing an all-in-one HR and payroll suite without crypto payment options.Papaya GlobalPapaya Global offers Al-driven payroll automation tailored for large enterprises with complex global operations. It streamlines payments in over 160 countries, provides compliance
automation, and integrates with major HR platforms. However, like Deel and Rippling, Papaya Global does not support crypto payroll, making it less suitable for companies in Web3 or those wanting to pay contractors in stablecoins. While Papaya Globals Al-driven system helps companies manage compliance risks, its pricing structure is more suited
for larger enterprises rather than startups or smaller firms. Additionally, its reliance on Al-driven decision-making may require businesses to double-check outputs to ensure complete accuracy in payroll execution.Best For: Large enterprises with global operations looking for Al-driven payroll automation but no crypto support.Why Rise is the Best
Payroll App for 2025With a growing number of businesses shifting to remote and Web3-based operations, Rise is the only payroll platform that fully supports both traditional and crypto payroll solutions. It provides seamless contractor payments, automated compliance, and a user-friendly experience tailored for the modern workforce.Comprehensive
Payroll for Web3 and Traditional CompaniesFiat and Crypto Payment SupportAutomated Compliance and Tax ReportingScalability for Startups, iGaming, and Tech CompaniesAnd Rise also offers daily payroll, which is some thing many other payroll apps can't provide.How to Start Using RiseEven if you're already using a payroll app, switching over to
Rise and onboarding your contractors and employees to the platform is extremely easy. Here's how it's done:Step 1: Sign Up with a Business AccountHead over to Riseworks.io and register for a business account by entering essential company details, such as your business name, address, and contact information.Once registered, you'll need to
complete a verification process to ensure the security and compliance of your account, which might require submitting additional documents or business information.By following these steps, fintech companies can quickly integrate Rise into their operations and start experiencing its benefits.Step 2: Invite and Onboard Your ContractorsThe next step
is to invite your contractors to join the Rise platform by sending them an email invitation.Your contractors will then be onboarded swiftly and compliantly, undergoing KYC checks and identity verification.They will receive a unique Rise ID, a digital wallet address, and the ability to set up their preferred payment methods for withdrawals.Step 3: Fund
Your PayrollRise provides employers with the unique option to fund payroll in either US dollars or USDC stablecoin, allowing global employers to bypass traditional banking limitations.If you opt to fund in USDC, you can utilize any of our integration partners, including Arbitrum, Coinbase, Uniswap, Ethereum, Metamask, Avalanche, Gnosis Safe,
Optimism, Polygon, MEW, and Torus.Once the funds are available, you can easily allocate them to your payroll needs within the Rise platform, setting up automated payments in either fiat or cryptocurrency according to your payroll setup.Step 4: Choose Payment SchedulesWithin the Rise platform, you can set up payment schedules that align with
your business operations, whether thats weekly, bi-weekly, monthly, or custom intervals.This flexibility allows you to synchronize payroll disbursements with your company's cash flow and contractor expectations.Additionally, Rise offers the ability to automate these payments, ensuring your contractors receive their earnings on time, every time,
without manual intervention, thereby reducing administrative workload and enhancing payment accuracy.Learn more about auto payroll from Rise.Step 5: Contractors Withdraw in Their Preferred Currency (Fiat or Crypto)Contractors have the option to withdraw their earnings in their preferred currency, whether it's fiat or a variety of
cryptocurrencies, directly from their Rise digital wallet.This feature supports the diverse needs of a global workforce, enabling seamless conversion and transfer of funds to their personal accounts without intermediaries.And thats all there is to it.By following these steps, fintech companies can quickly integrate Rise into their operations and start
experiencing its benefits.ConclusionChoosing the right payroll app is critical for ensuring smooth payroll operations and compliance. While several options exist, Rise remains the #1 choice for businesses needing flexibility, automation, and crypto payroll support.Book a demo with Rise today to streamline your payroll processes for 2025.FAQ1. What
is the best payroll app for small businesses? Rise is the best payroll for small businesses due to its automated tax filings and benefits administration.2. Can I pay contractors in crypto using a payroll app? Yes, Rise enables payments in stablecoins like USDT and USDC while ensuring full compliance.3. Which payroll app is best for Web3 companies?
Rise is the best choice for Web3 businesses, thanks to its fiat and crypto payroll features, KYC/AML compliance, and global contractor payments.4. Does Rise support tax reporting for international contractors? Yes, Rise provides a full compliance suite, including W-9, W-8BEN, and 1099s.5. What payroll app is best for paying employees in multiple
countries? Rise, Deel, and Papaya Global are strong contenders, but Rise is the only one optimized for both fiat and crypto payments.As businesses continue to adapt to the rapidly evolving landscape, it is essential to stay ahead of the curve. With remote work on the rise, technological advanTeam BitwageMay 29, 2023As businesses continue to adapt
to the rapidly evolving landscape, it is essential to stay ahead of the curve. With remote work on the rise, technological advancements, and the increasing popularity of Bitcoin, it is high time to revolutionize your payroll system. Bitwage's crypto payroll services provide a cutting-edge solution that streamlines your payroll process, positioning your
company as a forward-thinking leader. In this article, we will delve into the benefits of digital payroll, explain why Bitwage is the superior choice, and demonstrate how embracing this technology can take your business to the next level.The world is changing, and so is the way we do business. Inflation, remote work, and the growing adoption of
cryptocurrencies make crypto payroll an attractive option for modern companies. Here are the reasons why your business should consider using Bitwage's digital payroll services:Hedge Against Inflation: With the ongoing threat of inflation, cryptocurrencies like Bitcoin can serve as a hedge against currency devaluation, protecting your employees'
purchasing power.Simplify Cross-Border Payments: Crypto payroll simplifies cross-border payments, making it easier to pay remote employees and contractors in their preferred currency.Stay Ahead of the Curve: Adopting crypto payroll demonstrates your company's commitment to embracing emerging technologies and staying ahead in the
competitive business landscape.Cost-Effective: Cryptocurrency-based payroll is cheaper than traditional payroll solutions.Faster Payment Processing: Workers receive their pay faster with crypto salary.Preferred by Workers: Workers prefer crypto payroll over legacy systems.Employees can choose their preferred salary distribution methodBitwage
stands out as the premier choice for digital payroll services, and here's why:We Have Payroll Integrations With 23 US Payroll ProvidersExpertise and Experience: Since 2014, Bitwage has been a pioneer in the Bitcoin payroll space, helping businesses and individuals harness the power of cryptocurrencies.Global Reach: Bitwage's services are available
worldwide, making it the perfect solution for businesses with an international workforce.Security and Compliance: Bitwage prioritizes security and adheres to strict regulatory compliance standards, giving you peace of mind when using our services.We are fully non-custodialFlexibility: Bitwage offers flexible salary distribution, allowing companies to
pay employees in a mix of Bitcoin and fiat currencies based on individual preferences.Companies can fund the payroll entirely in USD/EUR/fiat money or in BTC/stablecoinsBank-Free Payroll: With Bitwage, companies can run payroll without a bank account, streamlining the payment process and reducing reliance on traditional banking
systems.Bitcoin and other cryptocurrencies are reshaping the financial landscape, offering a decentralized, secure, and efficient alternative to traditional currencies. By integrating Bitwage's crypto payroll services into your business, you're not only embracing the future of finance but also positioning your company as a leader in technological
innovation.Ready to revolutionize your payroll system? Here's how to get started with Bitwage as a company:Sign Up and Set Up: Simply sign up for an account on Bitwage's website, and our user-friendly platform will guide you through the setup process.Add Employees and Contractors: Easily add your employees and contractors to the platform.
Once they join, they set their own distribution. Fund Your Payroll: Fund your payroll using your preferred cryptocurrency or fiat currency. Bitwage supports a wide range of cryptocurrencies and funding methods. One advantage is that you can fund your entire payroll with one transaction, making it easier and more efficient to pay your employees.Sit
Back and Relax: Once your payroll is funded, Bitwage takes care of the rest. We'll process the payments, handle any currency conversions, and ensure your employees/freelancers/contractors receive their wages on time. Bitwage's crypto salary services offer a modern, innovative, and efficient way to manage your company's payroll. By embracing the
future of finance and attracting top talent, your business can thrive in the competitive global market. Allowing your employees easier access for them to get paid in Bitcoin regardless of where they reside in the world is tremendous added value. With Bitwage's global reach, expertise, and commitment to security, there's no better time for companies
to make the switch to crypto payroll. Sign up today and experience the Bitwage difference!Contact us or come and Say Hi here: Web - Twitter - Twitter Latam - Slack - Email - LinkedinGet paid in #Bitcoin and #stablecoins, regardless of your employer. No permissions needed. Our payroll, invoicing, and benefits solutions are tailored for the
decentralized age, making payroll simple.Workers choose to get paid in their preferred mix of local and crypto currencies. Ready to get started?Learn how stablecoins enable profitable micropayments globally. Bypass 30 card fees & 6% remittance costs for content, gaming & cross-border payments.BoE's 60/40 stablecoin reserve rule (gilts/cash)
makes UK payments viable by restoring issuer yield. Learn the path to 2025 authorization and launch.Deep dive into your business, goals, and objectivesCreate tailor-fitted strategies uniquely yours to prople your businessOutline expectations, deliverables, and budgetsIn the rapidly changing financial landscape, Bitwage is shaking up the game for
how global workers get paid. Imagine having the choice between cryptocurrencies and traditional fiat currencies while navigating the tricky waters of regulatory compliance and market fluctuations. This post will break down how Bitwage works, the perks it brings, and the hurdles it faces.What is Bitwage and How Does It Work?Bitwage is an
international payroll platform that gives global workers the flexibility and convenience to receive their earnings in various currencies. This is especially useful for remote workers and freelancers with clients all over the world.How does Bitwage actually work? Well, its simple. The employer or client sends funds to Bitwage, which then converts the
funds into the currency mix that the worker has chosen. This can include cryptocurrencies like Bitcoin, Ethereum, or stablecoins, as well as local fiat currencies. The converted funds are sent directly to the worker's wallet or bank account, making for a smooth transaction process. This flexibility allows workers to manage their exposure to volatility
effectively.What Are the Benefits of Using Bitwage for Payroll?Bitwage has some serious advantages that make it worth considering for both sides of the payroll equation. First off, payments are faster compared to traditional international wire transfers that can drag on for days. Then there are the lower fees, which cut out the middlemen that usually
come with international transactions. Workers can also choose to receive their wages in a mixture of cryptocurrencies and fiat currencies, which provides greater flexibility in managing their finances. Plus, Bitwage offers invoicing solutions, making it easier for freelancers and businesses to track payments.By allowing employees to receive wages in
stablecoins like USD Coin (USDC), Bitwage helps to reduce the volatility that comes with cryptocurrencies, ensuring a more stable value for earnings.How Does Bitwage Tackle Cryptocurrency Volatility?Bitwage has a few tricks up its sleeve to handle the volatility of cryptocurrencies in payroll systems for global workers. For starters, by allowing
employees to receive their wages in stablecoins, Bitwage sidesteps the volatility that typically comes with cryptocurrencies. Employees can also choose to receive a portion or all of their wages in cryptocurrency, letting them manage their exposure to volatility better.Bitwage integrates traditional banking with cryptocurrency payments, ensuring that
employers can handle payroll efficiently while still offering employees the chance to receive their pay in digital assets. And because it operates on a non-custodial model, businesses dont have to hold cryptocurrencies themselves, as Bitwage converts and distributes payments in crypto to employees.What Regulatory Challenges Do Companies Face
with Bitwage?However, using Bitwage for cross-border payments isnt without its challenges. Companies must comply with Anti-Money Laundering (AML) and Know-Your-Customer (KYC) regulations, which require them to verify user identities and monitor for suspicious activity. They also need to ensure theyre not transacting with anyone on the
Office of Foreign Assets Control (OFAC) Specially Designated Nationals (SDN) list.The regulations for cross-border payments can vary wildly from country to country, and theyre often inconsistent, which can complicate the compliance process and bump up transaction costs. The recent halt of USDC payments for U.S. residents by Bitwage is a prime
example of how strict regulations can impact stablecoin use. Additionally, cross-border payments are susceptible to fraud and cyber-attacks, necessitating robust security measures.To navigate these hurdles, companies can utilize blockchain tech to reduce intermediaries, automate compliance with Al, and partner with fintech firms to make sense of
the regulatory maze.Can Crypto Payroll Solutions Lead to Financial Instability?It's a valid concern that crypto payroll solutions like Bitwage could contribute to financial instability for workers in volatile economies. Cryptocurrencies are notoriously volatile, and this can lead to significant swings in the value of wages paid in crypto, resulting in
financial uncertainty for workers. The regulatory environment for cryptocurrencies is also inconsistent and often unclear, which can lead to legal and compliance risks. In economies with unstable local currencies, the allure of cryptocurrencies might seem like a hedge against inflation or currency devaluation, but the volatility could worsen instability
if not carefully managed. Finally, cryptocurrencies may lack the same consumer protection laws that traditional currencies enjoy, which leaves workers vulnerable to fraud or market downturns.However, crypto payroll solutions like Bitwage also offer benefits that may help mitigate some of these challenges, such as financial autonomy and efficiency
in cross-border payments.What Best Practices Should SMEs Follow When Using Bitwage?To ensure wage compliance when using platforms like Bitwage for cryptocurrency payments, small and medium-sized enterprises (SMEs) should follow some best practices. First, understand the local and international regulations concerning crypto payments
and ensure compliance with labor and tax laws. Choose stable cryptocurrencies, implement secure payment systems, and ensure employee consent. Finally, maintaining compliance with labor laws and using reputable platforms like Bitwage that offer secure, compliant, and efficient solutions can help too.By adhering to these best practices, SMEs can
manage the risks associated with cryptocurrency payroll while ensuring compliance with relevant laws and regulations.Summaryln summary, Bitwage is a notable advancement in payroll systems, providing a flexible and efficient way for workers to receive their wages. Its use of cryptocurrencies enables a cost-effective and quick solution, making it
appealing for global individuals and businesses alike. As the digital financial services landscape continues to evolve, platforms like Bitwage will undoubtedly play a significant role in shaping the future of payroll and payment systems.Crypto payroll refers to the process of paying employees in cryptocurrency rather than traditional fiat currency. This
can involve paying employees in a specific cryptocurrency, such as Bitcoin, or in a stablecoin, which is a type of cryptocurrency that is pegged to the value of a traditional asset, such as the US dollar, in order to reduce price volatility.Crypto payroll can be an attractive option for employers and employees for a variety of reasons. For employers, it may
be a way to reduce transaction fees and other costs associated with traditional payroll methods. It may also be a way to attract and retain employees who are interested in using or holding cryptocurrency.For employees, receiving payment in cryptocurrency may offer the opportunity to diversify their portfolio and potentially benefit from the
appreciation of the cryptocurrency's value. However, it can also be risky, as the value of cryptocurrency is highly volatile and may fluctuate significantly over time.In order to implement crypto payroll, employers typically need to set up a crypto payroll system and determine how they will handle tax withholding and other compliance issues. Employees
may also need to set up a cryptocurrency wallet in order to receive and manage their payments.
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